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Gala For Ethiopia 


he annual United Way campaign is 
about to kick off in our communities. 

Never has our support for this 
important fundraising initiative been 
as needed as it is today. The evidence 
is everywhere around us. 
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PRESIDENT’S REPORT 


Increasing poverty, particularly among the 
youngest and oldest in society, is but one 
manifestation of this need. Homelessness is 
no longer something you just see in the big 
city of Toronto, we now see it right here in 
our own community. The lack of affordable 


Retired Worker Of The Year 


It’s certainly a well-deserved honour! The President of the CAW Local 222 Retirees’ 
Chapter, John Redko (centre), was named Outstanding CAW Retired Worker of the 
Year at the annual Retirees Conference in Port Elgin. With him are supporters 
(from left) Pat McCloskey, John Sinclair, Don Powless, Frank Locke, Joe McCloskey 


and Bud Ellegett. 
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housing and the ensu- 
ing crisis of homeless- 
ness go hand-in-hand. 
What is not as obvious 
perhaps are the other 
symptoms — violence, alienation, substance 
abuse and neglect. 

The United Way was established to provide 
a community response to the problems our 
community faces. If not for the United Way, 
many of the agencies created to provide vital 
support would fold. We cannot allow that to 
happen. 

None of us are immune. If not impacted 
directly in some way, we do in fact see the 
social damage caused by these problems on a 
daily basis. 

I strongly urge all Local 222 members to 
support our United Way campaign, both by 
giving generously and volunteering where 
possible. 


MIKE 
SHIELDS 
LOCAL 222 
PRESIDENT 


Ethiopia Gala 
Fundraising Dinner 
There is a drought of unimaginable pro- 
portions continuing to take its toll in 
Ethiopia. As the world has been watching the 
situation unfold over the past two years, relief 
was brought to the villagers, but the stocks 
see UNITED - page 2 


Gala For Ethiopia — continued from page 1 


are running out. The early warning system 
has been blaring loud and clear for close to a 
year, but much of the world has been deaf to 
its message. Unfortunately, only half the food 
needed to see Ethiopians through the next few 
months has been pledged by a world preoc- 
cupied with war. 

Of the 61 million people of Ethiopia, over 
11 million face hunger and this is estimated 
to rise to 14 million by the end of next March. 
Drought has meant two years of crop failure 
and many of the rural cattle herders, whose 
families are nourished by milk products, have 
seen their herds dry up and die. People are 


weakened by hunger and without enough 
water for drinking and personal hygiene, dis- 
ease is spreading at an alarming rate. 

One of our members at A.G. Simpson, 
Richard Davidson, is an excellent social 
unionist who also is President of the Multi- 
cultural Council of Oshawa/Durham. To- 
gether, our two organizations are presenting a 
special night on Friday, October 17 here at 
the Union Hall. The tickets for the evening are 
$50 per person, which includes a chance to 
win the trip for two to the all-inclusive 
Breezes resort in Puerto Plata in the 
Dominican Republic. Special guests for the 


New National Representative 


As of October 1st, 2003, 
the GM chain has a new 
CAW National 
Representative in John 
Scanlan following the 
retirement of John 
Graham, well-known in 
Oshawa from the North 
and Truck Plants. 
Everyone at Local 222 
wishes John and his wife 
Louise the longest and 
healthiest of 
retirements. In picking 
up the challenging 
assignment, Brother 
Scanlan is now 
responsible for GM 
members in Windsor, 
London, St. Catharines, 


Woodstock as well as Oshawa, and the CAMI Local in Ingersoll. 
SSS SEE 


CAW==TCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 


General Motors, Oshawa 
ACSYS Technologies, Oshawa 
Lear Corporation, Whitby 
TDS Automotive, Oshawa 
A.G. Simpson, Oshawa 
PPG, Oshawa 
Johnson Controls, Whitby 
Woodbridge Foam, Whitby 
Oshawa Transit, Oshawa 
St. Marys Cement, Bowmanville 
Whitby Transit, Whitby 
Cliff Mills Motors, Oshawa 
AVPEX International, Newcastle 
Columbus McKinnon, Cobourg 
Kerr Industries, Oshawa 
USF Canada, Oshawa 
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dinner include the Caribbean Folk Per- 
formers, showcasing their repertoire of 
African dances. Internationally-renowned 
speaker Gerald Caplan has considerable 
insight into the African situation that he will 
share. Our community partners have come 
through for us by donating items for a silent 
auction. 

Ethiopia is one of the oldest Christian 
countries on earth; Ethopians are a proud 
people who only want to be able to sustain 
their own economy. It is difficult for them to 
look to the rest of the world for assistance; by 
attending this dinner, we can do our own 
small part to help others in their time of need. 
Tickets are available by calling the Union Hall 
at 905-723-1187. 


ACSYS 

The ACSYS situation continues to be a pri- 
ority for our Local. I would urge all members 
to continue to pay attention to the updates 
provided by your elected leadership, not the 
rumour mongers. We went through some 
tough challenges with the initial sale of the 
Fab Plant in 1997, some chose to listen to the 
lunchroom lawyers and in turn made some 
uninformed decisions. I must commend 
Wayne Murphy and his committee in their 
continued efforts through leaflets and meet- 
ings to keep their membership as informed as 
possible. With ongoing meetings this is and 
will remain a work in progress. 


The winners of the CAW jackets 
drawn at the 50th Anniversary of 
the Oshawa Car Assembly Plants on 
September 6, 2003 were Janice 
Parfitt and Sal Caruso. 


CAW LOCAL 222 EXECUTIVE BOARD 


Second Vice President 
Jim Hoy 


Sergeant-At-Arms 
Al O'Neill 


Trustees 
Charlie Peel 
Paul Goggan 
Chris Buckley 


Editor 
Joe Sarnovsky 


Mike McPhee 


Guide Board Member At Large 
(Balance of Local) 


Tim Thompson 


Board Members At Large 
Deb Weatherby (PPG) 


Ernie McKean 
(Lear Corporation) 


Ed Ochej (A.G. Simpson) 
Ron Boivin (TDS Automotive) 


Female Board Member 
At Large 
Diane Cunningham 


Retirees’ Representative 
John Sinclair 


Editorial Board 
@ Mike Shields @ Terry Spence @ Garry Murphy @ 


1.4 MD, 
| Aine’ = = 3 Bniassincs i) 


OCTOBER 2003 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. Please sign your Letters To The Editor and include your printed 
name, address and phone number. The Oshaworker reserves the right to edit material submitted. 


The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 
Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario. L1J 8L4 
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ISYS TECHNOLOGIES PLANT CHAIRPERSON AND FIRST VICE-PRESIDENT’S REPO 


Patience And Time Needed 
On ACSYS Issues 


iscussions continue in regards to 
the closure announcement of August 
22 with General Motors as well as 
ACSYS. 

There are 101 questions on any 
given day, and it is certainly understandable. 
The timing of the wind down and how it will 
affect you is what you want to know. It is 
clearly a question that I understand and I 
would certainly be asking myself. Don’t hesi- 
tate to ask what is on your mind. 

At time of writing there is nothing con- 
firmed or close to being confirmed on sourc- 
ing decisions. 

The rumours continue at an all-time high 
on people speculating what they “heard” or 
they think they know. Some of the biggest vil- 
lains are ACSYS management themselves who 
will play no part in the final decisions. This 
has been brought to the attention of BBK’s 
representatives, who assured us this issue will 
be addressed. 

Playing on people’s emotions at this point 
in time is totally unacceptable. 

Recent discussions with General Motors 
resulted in all letters being sent out in regards 


to the special incentives which were negotiat- 
ed in the Memorandum. As well as transition 
issues, there will be discussions on the skilled 
trades situation. 

There will be countless meetings in the 
days to come and what is definitely notewor- 
thy is all concerned are committed to make 
this work. 

Information will continue to be passed on 
as it becomes available, which may appear to 
be not soon enough. We need to have facts, 
not move ahead on speculation or assump- 
tion. We appreciate your continued support 
on this issue. 


National Rep John Graham 
Retires 

Our National Union representative, John 
Graham, retired effective October Ist. John is 
no stranger to people in our plant. He was 
always there when we needed him, and you 
could always count on him and his support 
on any issue we faced, especially over the last 
few years since the sale. We thank you John 
for your experience and dedication. On 
behalf of the Committee and all the members, 


we wish John all the 
best in his  well- 
deserved retirement. 

John Scanlan has 
been appointed to 
replace John Graham. 
He also comes from 
our Local 222. 

John’s experience and determination will 
be an asset, especially for the present situa- 
tion we are facing. 

He will be very much involved in the days 
to come in the entire transition process. 


PLANT CHAIRPERSON & 
FIRST VICE-PRESIDENT 


Special Incentives 

Since the letters have gone out to potential 
candidates of the special incentives for retire- 
ment, Bill Mutimer, CAW/GM Pension Repre- 
sentative, has continued to make himself 
available to answer questions. 

We want to thank Bill for his efforts and 
support in this regard, for his time and avail- 
ability. 

With any issues or concerns, don’t hesitate 
to call, office 905-433-3343 or pager 905- 
439-3343, she 


ORDING SECRETARY, EXECUTIVE BOARD, AND SERVICE REPRESENTATIVE’S REP: 


GM/CAW Intra-Corporation 
Council Synopsis 


he GM/CAW  Intra-Corporation 
Council met between September 17- 
19, 2003 in London, Ontario. 
This council meets three times 
per year and is attended by Oshawa 
delegates as well as those from Woodstock, 
St. Catharines, Windsor, London, Ste 
Thérése and CAMI plant delegates. 

Our Local Union President, Mike 
Shields, is Chairperson of the meetings that 
are held each day. 

These meetings provide an excellent 
opportunity to hear from elected leader- 
ship throughout the GM chain. Chairpeople 
from each location give their updated 
reports on plant conditions. 

The subject matter is often similar, 
where we are given the chance to hear 
about the different plant populations, lay- 
offs, overtime, grievance loads and work 
load. 

Until the recent announcement of the 


closure of our ACSYS plant, affecting GM as 
well, our location has been the most fortu- 
nate when it comes to enjoying positives, 
such as full employment, overtime and hir- 
ing. Other locations have for the most part 
been the recipients of bad news time and 
time again. 

At Council, all the benefit reps break off 
into sub-committees and exchange infor- 
mation, discuss problems and propose res- 
olutions that may serve to help each other. 
More times than not, it is obvious that even 
though there are different GM locations, the 
experiences encountered by the various 
reps are very similar. 

We also get reports from the co-ordina- 
tors and elected representatives for the 
CAW in health and safety, skilled trades, 
education, employment equity, substance 
abuse, counselling and ergonomics. 

The next meeting will be in December in 
Toronto. 


Our Local chair- 
person, Tom Hoar, 
gives his report and 
for your information, 
our current GM plant 
population stands at 
9,045 unskilled, 
1,885 skilled. Over- 
time is being worked 
in all plants. Letters for the pension incen- 
tives will have been sent out by the time this 
article is read. 

In closing, I want to wish John Graham, 
our CAW National Staff representative, for- 
mer Fab Plant health and safety rep, and 
former Truck Plant Chairperson, a long and 
healthy retirement. John has made a signif- 
icant contribution to the Union and 
deserves all the best. We are pleased to wel- 
come our own John Scanlan as John’s 
replacement, and look forward to working 
with him in the future. 


GARRY 


MURPHY 
RECORDING SECRETARY, 
EXECUTIVE BOARD & 
SERVICE 
REPRESENTATIVE 
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FINANCIAL SECRETARY’S REPORT 


Ring Day(s) October 29 And 30 


nce again we have had numerous requests to hold another 
Ring Day. On Wednesday and Thursday, October 29 and 30, 
2003 our members will have the opportunity to come down 
to the Union Hall and purchase a CAW ring. Baron Rings will 
be here at the Hall (1425 Phillip Murray Ave.) from 8:00 
a.m. to 4:30 p.m.. There is a wide range of styles and hence a wide 
range of prices. 


The Importance Of Wellness 

General Motors and the CAW are going to kick off a Wellness 
Program. This Joint Committee is to find out the needs of our member- 
ship in the area of personal wellness. We are currently discussing ways 
of surveying people’s needs. We are working in conjunction with the 
Durham Health Unit and the new University of Ontario Institute of 
Technology. The intention of this program will be to educate people 
and their families to enjoy a healthy lifestyle. 


oe Working to defeat the drought in Ethiopia 


It is in everyone’s best interests to fill in the 
survey, but it is optional. 

There will be more information following 
later in the year. 

It’s been an extremely difficult summer for a 
couple of our units. As you know, ACSYS 
announced on August 22 that they are winding 
down operations at the Oshawa plant over the 
next 12-18 months. 

Also, on July 1 Center Manufacturing in 
Cobourg ceased operations due to the employer’s refusal to bid on 
future business in the auto industry. The union was successful in nego- 
tiating a closure agreement for the workers, but now the company is 
reneging on some of the negotiated items. The union will continue to 
work on behalf of the workers until all of these outstanding disputes 


are resolved. 


TERRY 


SPENCE 
FINANCIAL SECRETARY 


save The People 


Friday, October 17, 2003 


Featuring e@ African Dances performed by the Caribbean Folk 


= Performers 
a. 


= 


Fis 


@ Silent Auction 


= | © Guest Speaker Gerald Caplan 
Political & social activist 
with a PhD in African History 


CAW Local 222 Union Hall ® 1425 Phillip Murray Avenue, Oshawa 


Cocktails at 6 p.m. 


Dinner at 7 p.m. 


Formal Attire Welcome! 


Door Prize: Trip for two to Breezes 
all-inclusive resort in Puerto Plata, Dominican Republic 


Tickets $50 per person 
Call 905-723-1187 


a Multicultural Council of Oshawa/Durham 


57 Kenneth Avenue * Oshawa * Ontario * L1G 5N3 


A non-profit multicultural organization serving Durham Region 
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FINANCIAL SECRETARY’S REPORT 


CAW Local 222 Financial Report 
Covering The Month Of July, 2003 


TOCA ROCEUNS cor ccssiciiirsiae weap aties cinanderasiae aaastaonraaetons $1,061,021.94 
TOCALEXPONSE srcaiccaseteniodcoak manancasxniins aRoRes 1,009,451.64 
Surplus(Delivit) -.asecrushisuleclsudunioadmetotaoks $ 51,570.30 


CAW Local 222 
Balance Sheet As At July 31, 2003 


ASSETS 

CURRENT ASSETS 

CASH svi eieecncccousarssspesnsitigatedcciven sep iaea sisted cada bascopiaieiiacetcesa tvacs tins ecane? 741,070.38 
Batt vss ctoctesscheseatussraisagicasves toon dos tteansevabesoraaceers en 247,554.34 

Total BAM ks s.25 essncesnscecsitedcaseavssspeeievasicvecscceavasvoaeuesiuivels (ecdbuaesh teas aed 247,554.34 
Deposit — AWCU......... 37,640.17 
Due from Dental Centre...... 76,163.89 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ...... 772,185.48 
TOTAL CURRENT ASSETS 0.0......0.cccccccecseeetseteetecterseeseesenseneenes 1,886,614.26 
Fixed Assets 

Lett peso dlc ssonsetoeeevstoehassesshcastecrrdstecdesweatgnteaaedrtitcteonswnidonate 615,195.00 
Buildings .. 2,829,533.00 
Equipment....... on 92,627.61 
Total: Fixed ASS€ts......c.ccsccccscssesssssssssessssessesessesnssesssessesssseeesseensseeveneees 3,537,355.61 
TOTAL ASSETS .o.......cccssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssen 5,423,969.87 
LIABILITIES 

CURRENT LIABILITIES 

Accrued ‘Liabilities #.2¢:ccciscciliaivonedrtesuiinsiadeesuiainnalenee 2,403,158.80 
UI Payable... 276.05 

UI Payable — Lost Time.. 655.25 

CPP Payable 535.34 

CPP Payable — Lost Time... 1,154.26 

Income Tax Payable...........:ccce 4,693.50 

Income Tax Payable — Lost Time .. 3,738.55 

Receiver General Payable ........c.ccssecsseesseseeeseeesneseesenesneseeneeneneenenees 11,052.95 
EHT Payable... 42,463.15 
Union Dues Payable . 2,323.70 
1 \\(0 a 3,398.85 
Charitable Deductions ..........ccccceeseessseseseetesesesesteeeesesneteneseseeneneneees 1,956.79 
WCB Payable: (0.25. ccvstscisoscaresecerssnsensensetantyscuoeapns severvandsndetsedeonsonsoraseoseae 25,171.50 
Due Re: Duplate Council Fund ei 300.00 
Retired Members Fund ............... 52,600.85 


TOTAL CURRENT LIABILITIES .. 


TOTAL, LYABILVTUES: “e535. 335.5.35:de.sesccstssatossssp cae neteontecassapuaseaeateom 2,542,426.59 
EQUITY 

NET ASSETS 

Net ASSCtS .......ssssscscsssssscscscensesssscssensessescnscussesenenscesessenceneneesseaeeneeesensens 2,581,918.16 
Surplus... we 299,625.12 
TOTAL NET ASSET: w 2,881,543.28 
TOTAL EQUITY ............0005 ..  2,881,543.28 
LIABILITIES AND EQUITY .........ccccccccccscesseessesstesseeeteeseesnecsneetecseeees 5 423,969.87 
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LOCAL 222 


w_2,542,426.59 


CAW Local 222: Income Statement 
July 1-31, 2003 


REVENUE 

INCOME 

Membership: Dues: .sss.scsscsssncsudcecnssassancsnnsasnesccncevanapspoponssasceedeeupbesap 1,034,032.00 
TAOS ee oseeiece trae dos ered ncae a xniaense aed noectedas sacar raveoecnsagansie 1,890.00 
Oshawa Area Skilled Trades ...........ccsscssssseesesseesseseeneseeteeneeeeeneeneneenens 34.18 
S.U.B. ReC@ipts oo... cccceeecesceesceseeesseeseesessesesesesesssesnesesseseeneneeeess 3,100.87 
Greenshield RECOVETICS .........cccccesescssesesesteesesestesesesesesteneseseseetenseeseess 1,893.71 
Hall Maintenance .........c.ccccscsscsesesssscsesesesesesesesescesesesessseeaeseseeseneneaeenees 2,533.25 
Staff Wage ReCOVeTiICS ......ccccscscescesteeeseeeseeeeseeesnessesseseeanesneeneenees 1,649.40 
Oshaworker ......ccccccccssessessessessessessecsessecsessecsecsecsessecseasecsecseaseaseaseeseesees 6,543.27 
ROM i esceesgsstsiaveseecesveees 8,124.27 
Soft Drinks and Vending 65.00 
Telephone Income yi......sccsveccsascsesssurssasaseanerecvecaerneunvereavenseceocecsesennnvenst 1,155.99 
TOTAL REVENUE oo....cccscsssssssssssssssscsssssssssssssssssssssseesssssssssssssssssees 1,061,021.94 
TOTAL REVENUE. oo...cccssssssssssssssssssssssesssssssssssssssssssesessssssssssssssessens 1,061,021.94 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries ........c.ssccssesseeseceesseesseesesseessseessessesseesseessessy 72,500.58 
UI Expense......... 1,306.32 

CPP Expense... 2,104.14 

WCB Expense . dies 525.40 

HET EXP CNS: ceciccccseivevsssnceoxecsustescssstursselecteegcavercessas 2,109.07 

Other Benefits .......cccccccccccccsesscscsessescsecscsesssseessees 25,394.80 

Employee Benefits and Insurance......c..c ccs sssseseesseseeeeesseeseseeseene 31,439.73 
Hall Expenses:fsjccds.odscceszsdcvacucscaseucun canrgstarstoticrepietesr ives aiteceaseegeeay 3,892.10 
Miscellaneous purchases .........cccccsssssseseseseeesesesesesesesnesnessees 1,080.00 
Building Maintenance ..........cccesseeseseeesseseseeseseeseeneeeeeseeneeeeneeneneenees 5,994.49 
Telephone seriesszccdcs castes seserdeeayctesetansoasoseraecanstcizssuanvereastneecioegiccseceneeny 9,710.73 
Office Supplies and General Expense .........cccccscscssesnesneseseeeeneenees 49,046.48 
Officers Expense issicivassasvsovsscccsscstssvatsssivsesrecesstecosevinbubbonsvensesnsesenivvaunats 5,211.30 
Professional ......c.ccccseeeee , 23,864.33 
Total Office and Building 0.0... sees 202,739.74 
ORGANIZATIONAL 

Per Capita — A.G. Simpson Council... 258.30 

Per Capita — Durham Labour Council... 2,717.18 

Per Capita — Northumberland Council 59.20 

Per Capita — CAW Assessment............. vee 591,366.13 

Per Capita — CAW Council....... 11,960.58 

Total Per Capita oo... 606,361.39 
Lost Time: Wages and Benefits 00.0... ccceccsseeesseeseeseeteseeeeseeesneneenees 35,654.75 
Lost Time Expenses M&E&H..... wee 24,342.31 

Lost Time Expenses — Hotels 12,337.76 

Lost Time Expenses : 36,680.07 
Misc. Election COSts ........cccccccesssssssssssssssscssscsescscsescsesesesesesesesesessssseeees 1,551.50 
EQUCAtIGN Soi 2ss0se cians nex Aa detonate tiatainiittnatavernennt 66.73 
Investors Grp Trust — Staff Pensions.........cccccsceceseseeeseseeeesens 23,268.00 
Oshaworker — Printing............... wee 29,503.75 

Oshaworker — Postage 9,841.86 

Total. Oshaworker ic. cccsSasisiserssssesncacsnscuseindee ener en nuns 39,345.61 
PUCHIG a sseesermcescstd oss seaesvelen caress ace eunasssetenevciestedeeaat sete toerdiesateasusnnnese 50,906.04 
Publicityiscciseresiettessstessacs arse oseegreea i uaventiniesnimarina aia sy 347.75 
Recreation vrccccssseetisllcoeeeeee ese a eset tat abana via rerensteteaays 10,840.10 
Welfare and donations .....c.c.cccccccccscscscsessssesessesesesescstsscsesesceseseseseeeeses 1,625.00 
Skilled Trades ciccistsstsvacvecevscgesscsevssanesvarsconvevaveddasousnvarsbesvorcevsveddsaonaene™ 64.96 
Total Organizational 2.0... cceseeseseesseeneesteessesneeeteeneennes 806,711.90 
TOTAL EXPENSE .....cccccccccccsssssssssssssccssssssevesssssssesesssscsessssssessesssssees 1,009,451.64 
NET INCOME 33 c:sssccsivvecccesocetlitiniasenevensteeieaiaiaavisenrcenstceaanss 51,570.30 
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Monday, ‘September 1, 2003 


PHOTOS BY 
JOE - 
SARNOVSKY [ 
OSHAWORKER EDITOR 
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COACH CANADA - WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Corporations Never Let Up 
Their Greedy Quest 


y the time you receive this edition of 
the Oshaworker, the provincial 
election will be over, and the voters 
of Ontario would have had their say. 
If Ernie Eves is successful in being 
elected as premier, this province will be in for 
a rocky road ahead, especially labour. We just 
have to look at the Tories’ past record under 
the Harris-Eves regime. Just remember how 
they rescinded Bill 40, which was the anti- 
scab legislation that Bob Rae put into place, 
allowing legal strikes to run their course 
without companies intervening with scabs. 
Just ask Don Milner who was at the legal 
picket line at the Navistar plant in Chatham. 
Because the Tories abolished Bill 40, Don 
was run over by a van driven by goons trans- 
porting scabs over the picket line. He’s still in 
physiotherapy learning to walk all over again, 
and his wife and two children have paid the 
price also, watching the suffering he’s had to 
endure. 
How about the blackout? Again, due to the 
Tories’ attempts to sell off Hydro One and 
selling our hydroelectric power to the United 


States, we were faced with the largest and 
longest blackout in our history. The tragedy of 
this blackout didn’t just end there. The Tories 
have tampered so extensively with the WSIB 
board, a young man from Thunder Bay who 
was electrocuted in a factory and lost both 
legs and one arm, still had to go to Toronto 
for his WSIB hearing. It happened to be dur- 
ing the blackout, and he was lost in the chaos 
of the power failure, left in the dark without 
the respirator he needed to breath. When the 
power returned he was found in a corner 
dead. He wanted nothing more than to try to 
live a normal life even with his massive dis- 
ability, but still he had to fight with his com- 
pany to achieve this goal. The company won 
because he lost his life fighting for his rights 
and dignity. This was a tragedy that could have 
been avoided if the government of the day 
cared more about the people it’s supposed to 
represent and their well-being and rights, 
instead of the special interests of the multi- 
national corporations’ greed and desire for 
wealth obtained by oppressing its workers. I 
guess some things will never change. 


Whitby Transit has 
lost another brother in 
the past three months. 
On September 2 Dave 
Andrew passed away 
after a long, coura- 
geous battle with can- 
cer. Dave had worked 
for Whitby Transit since 
1987 and was an active 
employee until cancer 
forced him into the hospital. Our deepest 
sympathy goes out to Dave’s daughter Cheryl 
and her husband Ernie. 

In closing, we all have a responsibility to 
protect the rights of others and to ensure dig- 
nity for all, either in our workplaces or in our 
society as a whole. We must stand up against 
the racial prejudices that plague our brothers 
and sisters of colour, and we must always 
protect our social programs that governments 
and corporations work so hard to erase. 
More and more, brothers and sisters, we 
must all stand in solidarity together, and 
never stop fighting back! 


TIM 
THOMPSON 
COACH CANADA - 
WHITBY TRANSIT 

UNIT CHAIRPERSON 


LEAR UNIT CHAIRPERSON’S REPORT 


Fighting To Avoid Layoffs At 


t is a known fact that companies do their 
“annual budget review’ around the 
Labour Day weekend. 
They evaluate how much money they 
have spent out of what the corporation 
has allotted them for an “annual operating 
budget.” This “number crunching process” 
shows them how much they have spent (thus 
far this year.) From these figures the compa- 
ny can also determine if they are on track to 
stay within their budget cap. If they are on 
track to exceed this cap then they have four 
months to try to cut costs. 

When this happens, there is no rocket sci- 
ence involved as to who gets targeted: “Us.” If 
you read a number of articles of the previous 
Oshaworker you may have noticed that a 
majority of articles from other units reported 
layoffs, hiring freezes, or the very devastating 
decision of the closure of ACSYS. 

The Lear (Seating) Corp., is no different. 
In my last article I mentioned that the compa- 
ny wants to “trim the fat.” On August 22, I had 
returned early from the 7th CAW Consti- 
tutional Convention to address issues within 
our facility to be surprised by the fact the 
company wanted to hand out 15 layoff notices. 
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I am convinced that the battle your com- 
mittee has put forth on MOST studies has hin- 
dered the company’s progress on their job 
reduction schedule. This in turn forced the 
company to hand out layoff notices prior to 
conducting job eliminations or reductions 
(putting the wagon before the horse.) 

This conduct left holes on the production 
process, which led the company to then vio- 
late our Collective Agreement with numerous 
illegal transfers and UOs tied to the line. 
There has been a flood of grievances to 
reflect the company’s conduct which will be 
dealt with accordingly by the grievance 
process. Then comes the reduction to try to 
fill up the holes, as I mentioned earlier “the 
wagon before the horse.” 

On behalf of our membership I would like 
to thank brother Steve Bachelor, chairperson 
and his committee of Local 1090 of the Lear 
Ajax unit, for their efforts in helping our 
unfortunate members who received layoff 
notices, to have the ability to transfer to the 
Ajax facility as “seniority employees.” I’m 
sure this wouldn’t have been possible if it 
weren’t for their assistance. They have a good 
committee over there. 
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There may be more . 
layoffs to come but at 
this point (as I’m writ- 
ing this article) when 
and how many is the 
sixty four thousand dol- 
lar question. Human 
Resources has hinted 
40-45 (including the 
15 members previously 
laid off). When the company plans to reduce 
or fuse jobs, your committee is committed to 
making them justify the reductions. If they 
can’t do this, then we will challenge their 
decision. 

Our membership doesn’t like to see job 
reductions but if the company can justify 
them (ergonomically, proper MOST studies) 
we have no alternative but to accept them. It 
is the ugly part of working in the ever-compet- 
itive “Auto Parts Supplier” market. 

But if the company cuts too lean you can 
request that the MOST study be reviewed or a 
time study be done to insure you are given 
sufficient amount of time to do your job in a 
safe and reasonable manner. One note of cau- 

see FIGHTING - page 9 


ERNIE 
McKEAN 
LEAR UNIT 
CHAIRPERSON 


A.G. SIMPSON PLANT CHAIRPERSON’S REPORT 


Threat Of More Layoffs At A.G. 


had the privilege to attend the 2003 CAW 

Constitution Convention held August 19- 

22 in Toronto. Thanks to all who took the 

time to go to the Local 222 Union Hall 

and vote for me. I appreciate the support. 
All changes to the Constitution and resolu- 
tions were open for discussion and voted 
upon. It was a great experience. 

I helped organize the Union in our plant 
many years ago and I’ve been very vocal in the 
last while with some of the disagreements I’ve 
had with the CAW hierarchy but the 
Convention gave me a new respect for this 
institution. 

There was an impressive cross section of 
everyday Canadians from coast to coast 
voicing their concerns with not only the 
Union but also government policy at the 
provincial and federal levels. 

It was a real eye opener and it made 
me realize that though the CAW may have 
some faults we are better off being part of 
this organization than going it alone. 

Anyone interested in seeing the reports 
from the convention: 

@ Changes to the Constitution 

@ Resolutions 

@ Report from the Public Review Board 
@ National Financial Statement 

Feel free to come see me and I will make 
them available to you. 

As for shop floor news, the layoff that was 
scheduled for September 15 went through as 
posted and the Company has now threatened 
to layoff seven hand polishers, two A-line 
setup operators and have eliminated three 
visual inspectors from the Press line. 

Your Union Committee met with 
Management on September 11 to discuss this 
issue. The Company's Production Manager 


had the nerve to tell us the reason the three 
Inspectors were being let go was that the cus- 
tomer (General Motors) feels that A.G. 
Simpson has been too hard on ourselves and 
that we over-inspect our product. That we 
should inspect to GM standard and that A.G. 
Simpson’s standard is set too high? He also 
said the customer now feels that slug marks 
in our product are okay and that we've never 
had a customer return for this problem, Ever! 
I’ve been with this company for 18 years now 
and I’ve seen a lot, but I find this news very 
puzzling! As you would expect, I pointed out 
to the Production Manager that I find it pecu- 
liar he would say that, after General Motors 


i'm sure if A.G. had 
power on and we 
didn’t show up 
they would be 
quick to write us up 
for attendance 


forced us to have PIC inspectors in our plant 
and placed us on containment for two years. 
Every time we have any sort of meeting the 
first thing that spews out of managements’ 
mouths are quality concerns. Now all of a 
sudden A.G. Management is telling us that 
General Motors no longer cares? Or maybe 
A.G. Management figures if you eliminate the 
inspectors from knocking down the product 
you don’t need the polishers fixing them! 

As for the two setup jobs, the Production 
Manager has told us that the setup operators 
on C&D can go over to A-Line and do that job 
as well. When I asked him what if these work- 


Fighting To Avoid Layoffs 
At Lear -— continued from page 8 


tion, you should feel confident that your 
time cycle is inadequate. 

If a study is conducted and is found to 
be within proper time standards or below, 
this will show that you may be able to han- 


dle more work. If this is the case guess 
who gets more work should the company 
do future reductions? 


The Passing Of 

Brother Barry Livingston 
On behalf of our membership, our 

deepest condolences to the family of 

brother Barry Livingston. 


Barry is survived by wife Janice and two 
young sons David and Jonathan, Barry was 
a supporting member of our unit for 
approx 15 years. He had been hindered 
with a health ailment for the majority of 
his adult life, although one would have 
never known this when talking with Barry 
because of his upbeat disposition. He was 
never heard complaining about his mis- 
fortunes in regards to his health and kept 
his chin up and lived life to its fullest. May 
God be with you brother. 

In solidarity. 
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ers are busy he replied, 
“that management will 
be prepared to wait.” 

I remember years 
ago we had a baseball 
league here at A.G. and 
the Inspectors’ team 
slogan was jokingly 
“When in Doubt? Ship it 
out!” I think the fools 
that are in charge here are dangerously head- 
ing in this direction. I know that I will contin- 
ue to knock down anything that I feel is not 
acceptable to be put on a $30-70,000 truck 
or SUV. While this guy might like to cut cor- 

ners and earn a few brownie points with 

the new owners, I take pride in my work 

and would be ashamed to allow anything I 

wouldn't want on my vehicle to get out 

these doors. I urge all of you to do the 
same. 

We're also still having many problems 
with Management's refusal to accept doc- 
tor’s notes. I am starting to believe these 
people are not intelligent enough to pick 
up a paper or turn on the news and real- 

ize there has been a crisis in the health care 
system in Ontario for some time now. Lack of 
Doctors, SARS screened clinics, West Nile 
Virus etc. If you’re sick and cannot get in to 
the Doctors’ office on the first day of illness 
but make it in the next day and get a note, the 
Company is saying that it is a retroactive note 
and is unacceptable. You have to somehow 
get in on the first day. As far as I’m concerned 
as long as a doctor sees you sometime during 
your illness the notes are okay. 

I've filed a Policy Grievance for four hours 
reporting pay for each employee for the 
Friday of the August blackout. Many people, 
myself included, had power on that morning 
and showed up for work. The Company failed 
to take down names of all who reported, 
never called the employees at home (though 
the phones and cells were working) or both- 
ered to broadcast any information on the 
radio. I’m sure if A.G. had power on and we 
didn’t show up they would be quick to write 
us up for attendance. 

On behalf of the A.G. Simpson employees, I 
want to express our condolences to all the 
Union brothers and sisters at ACSYS. This is a 
sad situation not unlike the A.G. Simpson 
bankruptcy. Poor management will be the 
downfall of all of us. If you see mismanage- 
ment at any plant or level, whether it is G.M. or 
a feeder plant, from ownership down to shop 
floor supervision, make them accountable to 
us. Speak out, take action, protect yourself and 
your families well being. Help protect your job. 

In Solidarity. 


ED 
OCHE) 
A.G. SIMPSON PLANT 
CHAIRPERSON 
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Retirees’ Korner 


thoroughly enjoyed Brother Lindsay’s col- home. Hopefully next year will be even larger. are interested. And 
umn last month. He has a way with words —_— The delegates then commenced their normal —_ hopefully have had sev- 
and a sense of humour. agenda. eral people call. 


Come to the mem- 
bership meetings, join 
in our social activities 
and keep an eye on our 
chalkboard. 

Passed on, 48 retirees and 10 from the 
workforce. Our condolences to the families 
and a safe journey. 


Retirees Annual Conference, Port 

Elgin, August 31 to September 5, 2003, 
largest Labour Day Parade ever. There were 
20 antique cars, Kincardine Pipe Band, our 
own piper, Brother Bill Rutherford Jr. and 
drummer Brother Louie Grenier. Several 
floats, of which we participated. Five buses in 
for the day, and our own Brothers and Sisters, 
who spent Sunday night at uptown accommo- 


If I’m not misspelling names or omitting 
same, here are correct ones, I hope. Plant 
Gate Collections by Brother Sony Sillious who 
has canvassed from Day One. Euchre, Brother 
Ron Hele, was misspelled. 

On the new housing development, can’t 
seem to make contact. Now that we are back 
into our schedule, it should be forthcoming. 
Possibly the survey sheets to see how many 


JOHN 


REDKO 
RETIREES’ CHAPTER 
PRESIDENT 


dations. 

Our brothers and sisters were 
very impressed. Those who couldn’t 
walk were seated on wagons towed 
by vehicles, and others were invited 
to sit in the antique cars. All told, it 
took an hour from start to finish. 

A barbecue followed with a short 
meeting in the auditorium. Brother 
Bob Nickerson, former National 
Financial Secretary now retired, gave 
an outline on different themes on 
social progress. 

The out-of-town buses departed 
at 3:30 p.m. (I believe) for the trip 


The September issue of the 
Oshaworker, due to incor- 
rect information supplied to 


CAW Local 222, erroneously 
identified Winston G. Irvine 
in the “We Shall Remember” 
column. We sincerely apolo- 
gize for any distress this 
may have caused. 


Lawrence H. Adams __ Retired 
David G. Andrew 
Robert M. Andrews 
Ralph W. Black 
Everett N. Campbell 
Alonzo Churchill 
William H. Davis 
Jozef Debicki 
Harry L. De Shane 
Joseph Dunfield 
George A. Dunlop 
Shirley R. Eaves 
Frederick W. Elliott 
Terry N. Freeburn 
Blake W. Gunter 
David J. Hood 
Bruce Johnson 
Stefan Kalyta 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
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This year’s September 1 Labour Day Parade in Port Elgin was the largest ever attended by Local 


222’s representatives to the Retirees’ Annual Conference. 


WeE SHALL REMEMBER 


Aug. 10, 2003 
Sept. 2, 2003 
Aug. 23, 2003 
May 2, 2003 
July 30, 2003 
April 30, 2003 
June 2, 2003 
May 26, 2003 
June 29, 2003 
Jan. 22, 2003 
June 28, 2003 
Jan. 16, 2003 
Sept. 2, 2003 
Aug. 18, 2003 
Sept. 3, 2003 
Aug. 26, 2003 
Sept. 9, 2003 
June 29, 2003 
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GM 
Trentway Wager 
GM 


Frederick J. Konkle 
Jan Kruczek 

Barry Livingstone 
James Mason 

Steve Nastoff 
Mervyn M. Parks 
Harvey W. Parrinder 
James A. Rae 

Brian R. Sanders 
William M. Sandford 
Nicholas Sereda 
Arthur E. Short 
Dimitre Tzalalis 
Lorne C. Ventress 
Arthur Villa 

Ludvig Virant 
Reginald E Watson 


Retired 


Retired 
Retired 
Retired 


Retired 


Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 


May 25, 2003 
Sept. 16, 2003 
Sept. 10, 2003 
Aug. 9, 2003 

April 22, 2003 
May 2, 2003 

Feb. 27, 2003 
Aug. 27, 2003 
Sept. 2, 2003 
Jan. 20, 2003 
Sept. 1, 2003 
Aug. 21, 2003 
April 17, 2003 
Aug. 12, 2003 
Aug. 29, 2003 
May 21, 2003 
June 19, 2003 


oO 
s 
{=) 
So 
rd 


GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 


e started our meeting of 
September 2nd on a sad note. 
Our charter was draped in mem- 
ory of our dear departed sister 
Ellen Burrus, who passed away 
June 2, 2003. Sister Burrus joined our 
Auxiliary in 1955, she really enjoyed her 
involvement with the auxiliary five-pin league 
in the 60’s. I had the pleasure of meeting her 
when she resided at Strathaven Retirement 
Home, Bowmanville. She was one of the sis- 
ters chosen to receive one of the lap warmers 
we donated to different sisters in nursing 
homes. She shared so much history of our 
auxiliary with me that day and I will always 
cherish our conversation. Condolences go out 
to her family on behalf of our membership. 


Unemployed 
Help Centre 


The newest location of the Unemployed 

Help Centre has been named in honour of 
Local 222’s own Wilf Duffield. The Local’s 
first service rep (centre) was honoured by 
many, including Financial Secretary Terry 


Spence and former CAW Canada and 
CLC president 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Penny Sale 
On November 18 


Sister Helen Rotterman gave a detailed 
report of the money doll draw and also a 
complete review of all our catering functions 
during the summer months. Well sisters, job 
well done. Without all your help this could 
not be possible, thanks again. 

Congratulations to sister Donna Murdock 
who won the 50/50 draw; it was one of the big 
ones. 

Thank you to sisters Helen Rotterman, 
Laura McDonald, Dorothy McEachern, Pegey 
Cobb, Sharon Broadbent and convener Alice 
Bonham who unselfishly donated their time 
to help at the tuck shop at Hillsdale Manor 
this summer. 

Donations were made to the following: 

@ Bereaved Families of Ontario Durham 


CAW Family Auxiliary #27 


Penny Sale & Card Bingo 


Tuesday November 18, 2003 - 7:30 p.m. 


CAW Local 222 Union Hall 
ADULTS ONLY 
Tickets available at door 
Refreshments 
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Bob White. 

The new location 
is at King and 
Drew Streets 


in Oshawa. 
PC 


JACKIE 
FINN 
cAW 
FAMILY AUXILIARY #27 
PRESIDENT 


Region — $200 
@ Save-a-Family spon- 
sorship of our family in 
India — $180 
© United Way Campaign — $300 
@ Kinark — $200 
@ YWCA — $300 
@ Canadian Mental Health Association — 
$300 for treats 
e@ $1,000 each to the following NDP 
Campaigns: Oshawa, Sid Ryan; Theresa 
Williams (Durham East), Whitby/Ajax, Dan 
Edwards. 


Upcoming Events 

Tuesday, November 18, 7:30 p.m. — 
Penny sale and card bingo, tickets 50 cents 
each. 

Sisters, we will collect items again this 
year for Denise House; soaps, shampoos, 
deodorants, personal products, etc. Please 
bring them in at our regular meetings during 
the next months. Sister Marian Ross has 
agreed once again to convene this project. 
Thanks once again Marian. 

We will be participating in the collection 
of non-perishable food items for Simcoe Hall 
Settlement House. 

Our next meetings will be October 7 and 
21, see you then. 
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UNION ROD & GUN CLUB REPORT 


Salmon Spawning 
A Favourite Season 


ctober is the month for me, not too hot, not too cold, just 
right, a little rain. Apple picking time for farmers, but salmon 
fishing in the Oshawa Creek at your own back door as good 
a place to stream salmon fish as any stream in Ontario. If you 
do not have a car to drive to the stream the City bus will take 
you there. To see these large salmon migrating upstream is a sight you 
will always remember. 

The smaller male fish come first to make a clean gravel bed. Then 
the larger female, by then starting to change colour from a dark gleam- 
ing silver to a patchy red. The female starts to lay eggs, mostly two 
males one on either side drops their milt. This takes a few hours. Both 
male and female turn redder, and the mouth develops a hook. These 
fish die, but not is all wasted. The decaying flesh of these fish slips in 
the rock crevices and is the food for the very small hatch minnow 
salmon that stay in the stream for two to five years to feed and grow. 
The spawning salmon have many enemies; the water gets too warm and 
pollution upstream from disturbed creek banks (too many pollutants 
like oil dumped in the creek, chemical wash from lawn sprayers, sewer 
breakdowns, or overflow). Leaves dumped into the creak lay on 
spawning beds and smother the eggs that cling to rocks. It is endless 
what pollution can do. As the fish are spawning at night, raccoons will 
enter the shallow water to kill these fish. Now we have coyotes that will 
do the same but prefer the dead fish. 

As I walk along the Oshawa Creek I wonder how any of these 
salmon spawn? The worst predator is man, snagging with gang hooks, 
a heavy line, a stout poll, a jerk, a salmon is on the bank, split open, 
roe removed, the rest of the fish left to rot for skunk food or home for 
the flies. 

This is exciting salmon fishing early in season, as fish are returning 
from the lake and are in excellent condition. A small spinner, dew 
worm or maybe a roe bag. All creeks that flow into Lake Ontario have 
migrating salmon in the fall, all so near to home. There is concern the 
large salmon in the lake are eating the smaller fish like smelt, alewives, 
shad, white suckers and those monster fish are not growing to such big 
sizes. Will the food supply be their downfall? Where did the salmon 


Carl Povlovich (left) receives his trophy for winning the URGC 


Champion Trap Shoot from Roy Fleming. In the background is 
the club’s trap field at the immaculate property. 
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come from? After commercial fishing cleaned the 
Atlantic salmon out of the big lakes, some fisher- 
men stocked Lake Michigan with salmon and a river near Podiskie, 
Michigan. They did wonderful, spawned, returned to the lake each fall. 
I was at Podiskie a few years ago and fishermen were removing the roe 
to sell to a vendor who had a refrigerated truck. This roe business is 
big business, as roe is sold in all bait stores. This same small river is 
where the rainbow trout were stocked for the lake and did so well. In 
our part of Lake Ontario most of the small salmon were placed in 
streams on the USA side of the lake, as the streams and small rivers on 
our side of Lake Ontario had less pollution and that’s where the salmon 
chose to spawn. They have done so good and can be spawning in all 
the local streams, some weighing up to 30 lbs. 

The two salmon we catch are coho and Chinook with some smaller 
species. I do not want to forget the Ontario Ministry of Natural 
Resources did some planting of salmon as early as 1935, but the book 
does not mention stocking of Lake Ontario. Bill Wilmot before the turn 
of the century did stocking programs in the present Wilmot Creek and 
you can see some of his work north of Hwy. #2 at Newcastle. To stock 
any salmon or trout in Lake Ontario before the lamprey was controlled 
was a wasted effort. 

To keep the streams and lakes clean is a big job, for some people 
think “a little” pollution will not hurt but it does, it kills all life in the 
water. 

Most of the salmon we see in the Oshawa Creek are coho and 
Chinook plus a few pink. To tell the difference between a coho and 
Chinook can be difficult. The lateral line is there, but on which one? Do 
not ask me... the other markings are almost the same. When these fish 
leave the big lake the colour and markings are very vivid and pink. But 
as time passes more red shows. 

Later in the season if the water stays up with more rain and no 
freeze up, brown trout will spawn in the clear water of the rapids, and 
one fall I saw whitefish spawning in the Oshawa Creek. Atlantic salmon, 
a native to the local streams before the turn of the century, have been 
a failure and very few if any are caught. As the settlers built dams along 
all of the creeks and small rivers, the salmon could not migrate 
upstream to spawn and were lost. 

Brook trout, brown trout, lake trout spawn in the fall, rainbow trout 
spawn in the spring. So protect the Oshawa Creek as it is an important 
stream for spawning fish. See you on the creek, just watching. 

When I mention poor fishing somebody tells stories of good picker- 
el fishing in Rice Lake. Bill Nicholls and his partner were in the prize 
money for bass fishing. He now tells me he has qualified for the big one 
later in Lake Simcoe. Big money and big entry fee if you are a winner. 
Don’t let a few cold fingers and a little snow chase you onto the couch. 
The best pickerel fishing on the Talbot River is after the 15th of 
October until freeze up, and the rocks have a little ice on them. When 
I started fishing the Talbot in late fall at night I found the grey sinker 
Rapala, casting when the guides froze over, and you said never again in 
that cold half rain some snow but great pickerel fishing. There are 
other great spots to cast at night for pickerel: Lake Scugog off the many 
docks, the old cement dock at Port Perry, the large wooden dock 
where you launch your boat and that small outlet near the dock, the 
dam and dock downstream from Lindsay, drive to the spot. Fenelon 
Falls on the Sturgeon side, where the herring used to be netted before 
the pickerel were placed in Sturgeon Lake. Balsam Lake off the docks 
where the canal empties into the lake, another place where you can 
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CAW LOCAL 222 RETIREES’ REPORT 


Revive Pride In Downtown 


decision at long last. Oshawa City 
Council in an 8-0 vote, picked the 
preferred site for a sports and 
entertainment centre to be located 
in downtown Oshawa. 

It is a victory for the citizens of Oshawa to 
enjoy. The sports and entertainment commit- 
tee who has been the driving force must thank 
the thousands of citizens in Oshawa and sur- 
rounding areas who signed our petition to put 
pressure on City Council to make a decision 
on their behalf to build downtown. A lot of 
time and effort went into the process to make 


it work by so many volunteers, labour lead- 
ers, business people and politicians. 

The Mayor and City Council must be con- 
gratulated for making the right decision and 
listening to public opinion to build down- 
town. I know not everyone agrees with us, but 
I think that when we finally realize the build- 
ing of the complex, even the nay-sayers will 
finally agree that the right decision was made. 

There is still work to be done to ensure 
completion of the project and we will contin- 
ue to work with politicians and business lead- 
ers to that end. 


We can now look 
forward to the day when 
on opening night we 
can all gather around a 
beautiful new sports 
and entertainment com- 
plex and realize that we 
all played a part to make it happen. 

The thought of the Oshawa Generals skat- 
ing out on the ice and playing in their new 
home will be a dream come true for so many 
Generals fans. What a night it will be. Go Gens 
Go. 


GORD 
VICKERS 
RETIREES’ CHAPTER 
VICE-PRESIDENT 


Salmon Spawning A Favourite Season 


— continued from page 12 


drive to. Canal Lake where the road separates the lake, oh, any 
quarry road. At the lift lock down river where the Talbot empties 
into the fast shallow water, these are spots I have fished at night 
casting and only a few yards from where you park and return to 
drive home with the heater full blast. 

I know you have better spots for I have seen you at night with 
your coat collar and scarf tucked up. A simple little way to keep 
those silver spoons shiny, buy some water softener or take some 
table salt, mix with water to make a light paste. Dip spoon, rub 


lightly, dip in water, dry and your silver fishing spoons will shine. 

There is so much going on in the world of birds: Hawks and vul- 
tures just sailing high above, the return of yellow shaft flickers and 
other noisy lively birds, the jays that will stay all winter if food is 
available, the little songbirds in a hurray to leave. 

The programs at your URGC property in Newcastle continue all 
winter indoors, trap outside until too cold. A great property to visit 
before the snow flies and see what 60 years of no cutting of trees or 
bushes can do for a property. 


Pre-Retirement 
Courses 


AW Local 222’s pre-retirement pro- 
gram for its GM members has been 
on hiatus for the summer. Instructor 
Gord “Chief” Lindsay is looking for- 
ward to welcoming everyone back 
in late fall. The course features guest speak- 
ers on budgeting, pensions (both contractual 
and CPP), benefits, lifestyle and wellness. 
There is no fee. 
Please complete the form below, return it 
to the Union Hall and you will be notified by 
mail of the next available class. 


Pre-Retirement Planning Course Application 


DURHAM AREA CAW RETIREE COUNCIL REPORT 


Last Call For 


Branson 


Bus Trip 


he Christmas Shows bus tour 
has been set up for 
November 22 to 29, 2003. 
For more information please call group leader Bart 
MacNeill at 905-728-9041. 


Have You Planned A Retirement Date (_] Yes (.) No 


! Last Name First Name 

| Serial No. Shift No. SIN # 

Home Address 

House/Apt. No. Street City Postal Code 

! Years of Service Age Will Your Spouse Attend (_} Yes (_} No 


OCTOBER 2003 


If Yes, Please Give Approximate Date 


MacNEILL 
DURHAM AREA 
CAW RETIREE COUNCIL 
PRESIDENT 


Spouse’s Name 


Spouse’s SIN # 


Telephone No. 
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DISTRICT #11 COMMITTEEPERSON’S REPORT 


Avoid Company Tactics 


Like Suggestion Plan 


t was sad news for Oshawa when ACSYS 

made the decision to phase out its opera- 

tions and close the doors of the old North 

Plant for good. General Motors always 

had control of the future of this plant and 
should be accountable somewhat for its 
demise. This story repeats itself over and over 
again as corporations outsource part of their 
operations and control the feeder plant with 
their power. 

The crew cab model change is right on 
track and the manpower moves are close to 
completion. We can anticipate that once these 
are complete we will be into job disputes, as 
the Company will try to tighten the times on 
every job. Don’t hesitate to put in a call for 
your Committeeperson if your job is being 
changed. 

The Company is using the Suggestion Plan 
to get ideas on how to build trucks. Be care- 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


ful your suggestion does not help the 
Company eliminate jobs, as is normally the 
case. The small award they give you does not 
even come close to the savings they make. 

Time off continues to be an issue in the 
Truck Plant. It is unacceptable that a member 
requests a day off weeks in advance and is not 
given the authorization until a few days before 
the date he or she has requested. How is any 
individual supposed to make plans with their 
families in these situations? The Company is 
going so far as telling members they need to 
take PA days for doctor’s appointments. I 
would not consider a doctor’s appointment a 
holiday. 

The Company tries to run the plant with 
the minimum amount of people and should 
realize that people get sick, experience a fam- 
ily crisis or need a stress release. Our mem- 
bers build a quality product that sells well 


Minimal Manpower 


Damaging To Quality Efforts 


riday, August 22 is a date which we 

will remember for a very long time. In 

fact it will be part of our history in 

Local 222. We all know that this was 

the day ACSYS announced they had 
decided to close the North Plant. The word 
“close” that day made me feel sick to my 
stomach, not for myself but for our members 
working uptown. 

When I mention the history of our local, 
that plant has existed since 1908 and for the 
most part, we have all known family members 
and friends who have worked there over the 
years, and in some cases still do. 

Over the last decade our auto industry 
sure has taken a beating in regards to jobs 
lost, but this latest news sure hits home, espe- 
cially when it’s in our own backyard. The top 
leadership within our Local with the assis- 
tance or our National Union have put togeth- 
er a good closing agreement which will bene- 
fit and protect the rights of all involved. 
General Motors employees who work uptown 
will have the option to retire based on their 
seniority, or they will come back to openings 
within our south plants. 

The most positive part of this agreement is 
the remaining members who are not GM 
employees will have the right to be placed on 
the GM preferential hire list. This is a major 
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accomplishment for the non-GM members as 
there is a very real possibility they will get the 
opportunity to become GM employees, espe- 
cially when we get to the point of being able 
to operate Car Plant #2 on three shifts. My 
advice to our entire membership uptown is to 
keep your faith in your Union, as it is your 
Union that will continue to protect and fight 
for your rights. 

Throughout the Car Plants we all know 
that the manpower situation is very tight, 
especially when we lost the students after 
Labour Day. The Shop Committee anticipated 
this problem but when we met with the 
Company to express our concerns and the 
need for extra manpower, their response was 
that Detroit would not allow Oshawa to hire at 
this point and their people in the IE depart- 
ments claim the current headcount is suffi- 
cient. Now, in the real world we know this is 
not the case, as most areas within the plants 
are constantly having to operate with group 
leaders working on the line like never before. 
When this takes place it has a negative impact 
on the group, as members must wait far too 
long for emergency reliefs, first aid visits, 
committeeperson calls, benefit rep calls, etc. 
Also, while the group leader is on the line, 
their job is not being performed, such as 
repairs to the product and maintaining 
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KEITH 
OSBORNE 
DISTRICT #14 
COMMITTEEPERSON 


and should be treated 
as such. The Company 
moved their Payroll 
Department to Arizona 
and left satellite payrolls in each plant. They 
have now elected to move these to GM head- 
quarters, which will make it even more diffi- 
cult to get questions answered or shortages 
fixed. Time will tell. 

Discipline continues to be the most fre- 
quent call for the committeepeople. This 
Company should realize that this type of man- 
agement does not solve anything, but lowers 
the morale of its workforce. 

We are entering the second year of our 
Collective Agreement so you can expect the 
Company to pull out all stops to push forward 
their agenda and we must remain united to 
counter this attack. 

Until next time... 


CHRIS 
BUCKLEY 
DISTRICT #7 
COMMITTEEPERSON 


throughput within the 
group. As of writing 
this article, GM has not 
committed to extra 
manpower to eliminate this problem. 

As I have stated on numerous occasions, 
Car Plant management’s top priorities are 
making daily vehicle count and quality, but 
my advice to everyone is to take the time GM 
has allowed you to perform your job assign- 
ment, perform your job only and do not get 
caught in the trap of suggesting how they 
could make your job more “efficient.” 
Remember, the Company sets the standard 
and time in which you are allowed to perform 
your job. Take it, and perform it as the 
Company dictates within your job description. 

Throughout our District and other areas of 
the plant, supervisors continue to make mis- 
takes paying our members. This is totally unac- 
ceptable and has happened far too often. For a 
Company that constantly looks for ways to 
reduce costs, I can’t believe they continue to 
screw up our members’ hard-earned pay, as 
for each demand cheque that has to be print- 
ed, there is a $140 fee charged to the depart- 
ment. What really bothers me is when our 
members make a mistake in their job assign- 
ment, they are usually subject to discipline. I 

see MINIMAL - page 15 
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Manpower Shortages 
Compromise Quality 


t saddens me when a few members’ only 
thoughts about the devastating news 
about ACSYS (old North Plant) closing is 
their self-serving concerns about who 
gets the pension incentives and when. 
This seems to be the only care for a select few. 
Let’s look at the big picture. The loss of 
1,200 good-paying unionized jobs will not 
only hurt the members who work in ACSYS, 
but it will mean 1,200 fewer local taxpayers 
paying into the community. This will have a 
trickledown effect on the entire city of Oshawa 
and surrounding area. I feel for the younger 
members who work in ACSYS, many who have 
started families, bought a house, new vehicles, 
etc. Their future plans will obviously change 
with the uncertainty of the closure. If and 
when these members will have a chance to be 
hired on at the South Plants will tell in time. 


Pay Increase 

As most should be aware, your yearly base 
rate increase should have showed on your 
pay stubs. This three percent raise should be 
between 80 cents and 90 cents per hour, 
depending on your classification. 


London 

I would like to welcome all the London Local 
27 members who have started working here in 
Oshawa. Just like the former St. Catharines and 
Ste. Thérése members, it must be hard to per- 
haps relocate and also get used to the different 
work environment. Anything your elected reps 
can do for you, please just ask. 


Plant #2 New Buick 

There are a lot of rumours (what else is new) 
about the build out of the old Buick and the start 
of the new Buicks in Plant #2. I hope the follow- 
ing information will help. As of now, you who 


work in Plant #2 will have noticed a few pilot 
jobs already have been assembled. In May 2004, 
the first of what's called “saleable” Buicks will be 
built. In June 2004, the last of the old Buick 
Regals will be done. In September 2004 will be 
the start of the ramp-up of the new Buicks, com- 
ing to full production sometime in November 
2004, which is when the Buick Century will be 
finished. This new Buick is supposed to be a 
solid, well-built upgraded car that will compete 
with many semi-luxury foreign models. The 
Buick marketing people feel this new Buick will 
not only reach the established Buick owners, but 
will attract the younger middle-class buying pub- 
lic. With this new Buick and the Grand Prix, 
hopefully it will be enough to drive Oshawa’s 
Plant #2 to a three-shift operation as well. 


Manpower Shortages 

With the summer students now back to 
school, there are manpower shortages 
throughout the entire Oshawa complex. 
Generous Motors must feel that running their 
assembly plants with Group Leaders, Team 
Leaders and repair on assembly jobs is better 
for their business plan than building proper 
first-time quality. In other words, quantity 
before quality. For example some of the hor- 
ror stories coming from the District #4 reps 
and our membership support what I just stat- 
ed. Management’s first overriding concern is 
the number of vehicles built! Again, safety and 
quality are a poor second. No one from man- 
agement can convince me it isn’t! 

A few examples: Supervisors tearing off 
repair tags in Paint Shop to boost their OK'd 
cars shipped off the line. In hardware one day 
management wanted to fill a gap in the AGV sys- 
tem, so the supervisors asked our members to 
work their lunch hour to produce more cars. 
Some did, some didn’t. Anyhow, while running 
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— continued from page 14 


have met with management within our 
District who have committed to put in place 


a plan of action to ensure these pay short- 
ages come to an end, but only time will tell. 

On a positive note, the demand for our 
products continues to be strong which 
benefits both parties. Throughout our 
District the grievance load continues to 
remain low and for the most part we are 


not experiencing a large number of disci- 
pline-related issues. Hopefully this trend 
continues. 

In closing I would like to take this 
opportunity to welcome any new members 
to our District who may have arrived dur- 
ing the summer months. If I can be of any 
assistance, please don’t hesitate to contact 
me. 
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RON 
CARLYLE 
DISTRICT #4 
COMMITTEEPERSON 


during lunch time a 
supervisor (or should I 
say stupidvisor) was try- 
ing to fit a console in a 
car by hitting it with a rubber mallet. After sev- 
eral minutes of banging away on the console, 
an hourly member who couldn't stand seeing 
the idiocy finally went to the supervisor and 
showed him first you must fasten it with bolts, 
then hookup the electrical connection before 
putting in the console. Imagine the poor cus- 
tomer who could have bought that car if the 
hourly worker (on his own time) didn’t show 
some pride and tell the supervisor how the 
console should be fitted properly. 

The Plant Manager, Mike Quinton, has stat- 
ed to the Union that he doesn’t condone his 
Group Leaders, Team Leaders, etc., working 
on the line. Mike, you need to come out and 
get a real look at your manpower shortages on 
the floor. Quit listening to and believing your 
management staff underneath you, telling you 
what you want to hear; it’s a lie! I could go on 
and on with more proof, but space is limited. 

Saying all this, I truly expect this year GM in 
Oshawa Car Assembly may get a Harbor Report 
plant award for getting cars built with the fewest 
manhours. However, there is no way the J.D. 
Power quality award will come our way, unless 
things change and we get sufficient manpower 
here to run the assembly lines properly. Don’t 
tell us that our members need to come to work 
“BS” anymore, as I’m getting sick of hearing it. 
After all, if someone with six weeks of contrac- 
tual holidays can’t get a day off, you know damn 
well that person may phone in sick. Remember 
one important thing, trained people make good 
car's, not “bad management!” 

In closing, if anyone can please help out 
hardware Plant #2 management with comput- 
er skills please come forward. For over a one- 
year period, no one in management here can 
figure out how to get four members who, over 
a year ago transferred to other departments, 
taken off the Dept. 94 overtime sheets. 
Supervisors, senior advisors, business man- 
agers (notice I’m using plurals), coordinators 
and superintendents can’t deliver this so- 
called simple task. Dan Derlis (before he left 
for his promotion) promised (laugh, laugh) 
he would do this himself, since no one in Plant 
#2 hardware management can figure this out. 
Since the due date of this article, it still isn’t 
done. Again, can anyone please help these 
poor souls? It’s no wonder with this kind of 
management smarts that there are so many 
pay shortages and other bumbled paperwork. 

Until later, have a good day. 
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DISTRICT #6 COMMITTEEPERSON’S REPORT 


The Company Needs 


Employees Now 


he lack of manpower problem is everywhere since the stu- 
dents returned to school in September. 

We are right back to where we were in May before they 

came. 

Transfers have been called out, job posting employees 
not moved, and group leaders are on the line daily. The only good 
days are Mondays and Fridays due to the TPTs. 

The Company needs employees now. 

The change in the TPT program has also affected Material 
Handling, for the employees who report there Monday and Friday 
to allow our members their contractual time off. We need new TPTs 
ordered so they can train on the assembly line to replace the sen- 
iority employees assigned to Material Handling Mondays and 
Fridays. 

In Chassis, discipline has raised its ugly head again. It is an 
ongoing problem that we as Union representatives deal with daily. 
There have been some changes in management, hopefully that will 
correct the problem in some groups. 

Regarding pension incentives, as most people would have 
received their letter by now, it is very important that you choose 


your option and talk to your pension repre- 
sentative, but please be patient, they are very 
busy. 

As the people retire, more transfers will 
be called out to replace these employees. 
The transfer will be the highest transfer on 
file between the ACSYS employees who elect 
to return to the South Plant and the South Plant employees. Who- 
ever has the most seniority will have their transfer called out. 

There is a lot of interest in people who wish to retire in service 
opportunities. There are 614 opportunities and the date of June 
30, 1973 or more seniority have their letter. If we do not get 
enough members wishing to retire, more letters will be sent out. 

Bonus Appeal: Hopefully the appeal for the signing bonus has 
been paid, it is four years old this month. The EI Commission tied 
it up for 3-1/2 years, now General Motors’ SUB office is still trying 
to figure out all the employees they owe SUB to. The SUB office 
number is 905-644-7552 to check your status. 

Until next time I’m only a phone call away! Office 905-644- 
4694, pager in-plant *97-4694, out of plant 1-800-361-6793. 


DOUG 
SANDERS 
DISTRICT #6 
COMMITTEEPERSON 


Safety Tours Continue To Push 


For Clean Body Shop 


ince this is my first article since the 
summer shutdown, I hope every- 
body had a safe and enjoyable vaca- 
tion, they are always well deserved. 


New Hire Benefits 

By the time you read this article, most of 
all new hires will have one year’s seniority, 
which will kick in your dental, hearing aid 
and vision benefits. These benefits, negotiated 
by the Union on your behalf, start the first day 
of the month following the month in which 
you received your one year’s seniority. 

For example, if you received one year’s 
seniority in September, your benefits would 
start October Ist. Your new Sun Life cards 
will be mailed to you shortly after this. 


Sun Life Financial 

It is important to note that our dental, 
hearing aid and vision benefits are now with 
Sun Life Financial. Your personal nine-digit 
identification number will remain the same. 
We do have a new group number, which is 
83129. New cards are being mailed out to 
everyone this fall. 

Make sure any forms from your healthcare 
provider say Sun Life Financial on them 
before they are submitted. 
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Pay Shortages 

Once again management are proving to us 
that they are not capable of keeping their 
books straight. It seems every week right 
across the whole Car Plant employees’ pay 
cheques are incorrect. If you are short four 
hours or more, tell your supervisor that you 
are demanding they cut you a cheque, as we 
have language in the Local Agreement to pro- 
tect you from your supervisor's “stupidity.” 


Annual Dependent 
Certification Forms 

Annual dependent forms were mailed out 
recently to members with children between 
the ages of 18 and 25 currently on benefits. 
Make sure the information on the form is cor- 
rect and fill out your portion, sign it, date it 
and return it as soon as possible. It must be 
received in the Benefit office by October 24. 
You should also photocopy your form before 
sending it back in case you need it for proof. 


Body Shop Tours 

Every Thursday morning, myself and safe- 
ty reps Rick Cowle Shift #1 and Ian Graylish 
Shift #2 go on a safety walk with management 
and the Robinson Group to make them 
accountable for their housekeeping responsi- 
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bilities. We will contin- 
ue to try to get it 
through Fred Upshaw’s 
head we want a clean 
and safe body shop for 
our production 
employees to work in, 
and also a clean eating 
area where you can have your lunch. When 
you see us on these tours and have a problem 
with your work or eating area, make sure you 
bring it to our attention so we can make sure 
your concerns are addressed. We continue to 
work hard on these issues on behalf of you, 
the membership. You have proven you can 
build world-class cars, you deserve to work 
in a world-class facility. 

On a sad note, my deepest sympathy goes 
out to the families of the late Ross Trewin and 
Al Palokoski, they will missed by all of us. 


DISTRICT #2 
COMMITTEEPERSON 


In Closing 

The demand for our product still looks 
good as lots of overtime was scheduled in 
September (at the time of writing this article 
the October schedule had not been released). 

Until next time, have a great day. I can be 
reached at pager *97-1831, office 905-644- 
3172 home 905-433-4040.% 
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Updating District #13 Truck Plant 


nfortunately, with the power outage 

last month and preparing to go on 

holidays I was unable to retrieve last 

month’s article from the computer. I 

would still like to take this opportu- 
nity to congratulate Fran Shane and Dean 
Jennings who retired effective July 1, 2003, 
from Department 4C, third shift. On behalf of 
our membership in District #13, the elected 
representatives and myself we would like to 
extend our best wishes and hope you both 
enjoy many years of great health. 

I would also like to welcome all of our 
new members who have transferred from 
other areas of the Complex or have arrived 
through preferential hire. Welcome to the 
Truck Plant. 

On June 9, 2003, Paul Johnston resigned 
from his position as Zone 102 Committee- 
person for the Third Shift. Paul decided to 
take a job opportunity in line with his senior- 
ity. 

It truly was a pleasure working with Paul 
for the past eight years. Paul was a hard 
working and very dedicated union represen- 
tative. I want to wish Paul the best in his 
future endeavours. 

I would like to congratulate Dana Thomas 
for being acclaimed as Zone 102 Committee- 
person for the balance of term. Dana has 
been the alternate Committeeperson for the 


past 3-1/2 years. An election was held on 
June 24, 2003, for the Alternate’s position. I 
would like to congratulate Doug Fleming who 
was elected as Zone 102 Alternate Commit- 
teeperson for the balance of term. 


Benefit Company Change - 
Sun Life Assurance 

As of January 1, 2003, Clarica Life has 
merged with Sun Life Assurance Company 
resulting in a transfer of your dental, hearing 
aid and vision coverage. Your coverage will 
now be administered by the Sun Life 
Assurance Company effective August 7, 2003. 
New ID cards will be issued this fall. Your ID 
number will remain the same, but your poli- 
cy number has changed to 83129. This new 
policy number is now contained on the new 
benefit forms. If you require a benefit form 
for dental, vision or hearing please see your 
respective zone representative. 


Annual Dependent Forms 
Those of you with dependent children 
aged 18 years or older should have received 
a Dependent Form mailed to your address. It 
is absolutely essential that this Dependent 
Form be completed and returned as soon as 
possible. Failure to return the form by 
October 24 will result in the exclusion of cov- 
erage for your dependent/s. If you have not 


received a dependent 
certification form then 
you should phone the 
Benefit Centre at 1- 
877-442-4625. 


Retirement aS 
Incentives BEAUDRY 
With the announce- DISTRICT 
ment of ACSYS Tech- ee 
nologies winding down its operations over 
the next 12 to 18 months, there will be letters 
sent to our senior members in the very near 
future offering a retirement incentive. At the 
present time our Pension Representatives, 
Charlie Peel and Bill Mutimer, are extremely 
busy with the high volume of calls. If you have 
a pension call in please be patient. Charlie 
and Bill will address your issues as quickly as 
possible. 


Final Conditioning 
Agreement 

An agreement has finally been reached in 
Final Conditioning concerning the Company 
having the ability to amalgamate job ele- 
ments. Even though the agreement has been 
finalized there are still a number of outstand- 
ing issues that need to be worked out. We are 
in the process of meeting with management to 
address the subsequent manpower moves. 
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Truck Plant Overtime 


Announced 


would like to start this article by welcoming all the brothers and 

sisters from other areas of the Truck Plant as well as through- 

out Oshawa who have chosen to transfer to District #1 as a 

result of the increase in headcount due to the upcoming launch 

of the crew cab. I would also like to welcome the brothers and 
sisters from Local 27 (London) and Local 199 (St. Catharines) who 
have chosen to come to Oshawa. 

The Company has advised us as of September 17 that the Truck 
Plant has scheduled additional overtime to meet customer demand. 
This will include 16 additional Saturdays starting October 4th 
through December 6th. The double shift overtime asking procedure 
will be the preceding shift that is scheduled to work. The asking 
procedure has been returned to the traditional method of asking 
due to the completion of the crew cab construction. I am having 
ongoing discussions in regard to the four versus eight hour double 
shifts. 

There have been a lot of rumours on the shop floor in regards 
to Department 4C (reject), that there was going to be a change in 
regards to the fashion in which this preferred area was going to be 
populated. I also stated that I would not be involved in any agree- 
ment that would circumvent the transfer rights of the brothers and 


sisters in District #1. I am pleased to 
announce that due to the input of Brother 
Tom Hoar and Brother Cal Pettit, that an 
agreement has been reached which will pre- 
serve all working condition letters and trans- 
fer rights that were negotiated in the last set of bargaining. There 
will also be three 4C repair jobs that will be filled from the most 
senior employees in the utility repair classification from the combi- 
nation of Department 4A, 4B, 4D, 25 and Department 27. Hopefully 
by the time you read this the canvass will be well underway. 

At the present time there are several job disputes in material 
handling. I am presently working with your committeeperson and 
material standard rep Randy Van Meer to get these issues resolved. 
As usual, management are trying to do more with less, but I am sure 
if we stay united that we will get these issues resolved together. 

In closing I would like to wish our national rep John Graham, a 
former Truck Plant committeeperson, district and area chairper- 
son, a long and prosperous retirement. I am also looking forward 
to working with his replacement, John Scanlan. 

I can be reached in-plant at 905-644-2480 pager *97-2480, 
from outside the plant at 1-800-361-6793 #2480. 


GREG 
MOFFATT 
DISTRICT #2 
COMMITTEEPERSON 
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LED TRADES 


SKILLED TRADES AREA CHAIRPERSON’S REPORT i 


Just When Things Seemed ( 
Well! 


To Be Going 


n August 22, 2003 everyone was shocked to hear that ACSYS 
would be winding down their operations. Just when things 
seemed to be going well, and we have all our Skilled Trades 
people off the street as a result of 2002 bargaining, we now 
find ourselves in a new mess. 

There is no problem with the General Motors IMMs and the 
Electricians, who are currently in ACSYS as there is a shortage of these 
trades, with the New Paint Shop. The issue will be the Tool and Die 
trade, where we will have approximately 60, who will possibly end up 
on the street. The Company has committed to retraining opportunities, 
and the “special incentives” may get some Tool and Die tradespeople 
to look seriously at retirement. The Company has said the option of 
working on the line is there, but this is not an option for us, we want 
these tradespeople on Skilled Trades jobs. 

We will be having ongoing meetings with the Company to discuss 
these issues and come up with alternative solutions. It is going to take 
co-operation on both sides to make this work, and we are willing to do 
that. There really aren’t too many details at this time and we will keep 
the membership informed through leaflets and the Oshaworker. 


GM-CAW Intra Corp Council Meeting 

September 17-19, 2003 the GM-CAW Intra Corp Council met in 
London. At Intra Corp meetings we get an up-to-date report on all the 
GM locations and CAMI. We also heard some details on the contract 
talks in the USA. 


Master Skilled Trades Committee 

On September 4, 2003 I was successfully elected the Chairperson of 
the Master Skilled Trades Committee for the General Motors chain. I 
would like to thank the Committee members for their solid support. 
This committee is responsible for all Master Skilled Trades issues and 


also responsible for bargaining with General 
Motors at the next set of negotiations in 2005. 


PAT 
BLACKWOOD 
SKILLED TRADES 
AREA CHAIRPERSON 


Demarcation 

We have now resolved the demarcation issues from Hardware in the 
Car Plant, in the South Stamping Plant, and we are very close to a 
resolve in the Chassis Plant. Again, this is a very tedious process and we 
have received very good cooperation from our Skilled Trades 
Committee and the membership. We only have a few outstanding 
demarcation issues. 


Manpower Replacements SPA/Vacation 

We raised this issue at the September 5, 2003 meeting with the 
Company. We provide the Company with a graph that clearly shows how 
enormous the problem will grow by 2006. The number of tradespeo- 
ple who will have over 20 years seniority and entitled to full vacation 
allotment doubles from what it is today. At the same time, the overtime 
refusal rate continues to climb. 

Right now, we all know the Company does not have vacation 
replacements and they are using overtime to cover the absences. Our 
overtime refusal rates are escalating due to an aging workforce. People 
now realize there is another life besides GM. The Company is now into 
forcing our tradespeople to work, which is creating a very unhappy 
work environment. The Company has to deal with this issue going for- 
ward and overtime is not the answer for this problem. 


In Closing 

Remember, if you have a problem, see your supervisor, then call 
your committeeperson, and if you still need assistance call your 
District. If you still require help call me at 644-3780. There is voice 
mail and it does page me to tell me I have a message. 


APPRENTICESHIP COMMITTEE REPORT 


Fifteen Electrician 
Apprentices Starting 


he graduation luncheon for the 10 


wide) in the 2002 Master bargaining, over 


JACK KEITH 


18 e THE OSHAWORKER 


graduated welding apprentices (for- 

mer laid-off tooling trades) was 

held on September 26. This pro- 

gram has proven very successful in 

the quest to employ all laid-off skilled 
trades through retraining opportunities. 
Congratulations to all in your new careers. 
On October 6, 15 new electrician 
apprentices will begin the program. The 15 
are comprised of five laid-off skilled trades, 
five production workers and five new hires. 
These openings are being offered due to the 
100 apprentices negotiated (GM Canada- 
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the life of the agreement. To date, 35 
apprenticeships have been employed at GM 
Oshawa with the possibility of a few being 
offered at the GM Windsor Transmission 
Plant in the near future, leaving approxi- 
mately 60 to be filled before the conclusion 
of the contract in September 2005. We 
expect most of these remaining opportuni- 
ties will be offered in Oshawa. 

The apprentice training centre has had a 
facelift over the last few months. We have 
doubled the size of the electrical shop, 
which now includes a robot training cell, 


McEACHERN 
APPRENTICESHIP 
COMMITTEE 
CHAIRPERSON 


APPRENTICESHIP 
COMMITTEE 
VICE-CHAIRPERSON 


power supply lab, Allen Bradley PLC train- 
ing lab and a basic wiring lab. The class- 
rooms have been painted, enlarged and 
networked to further enhance the learning 
experience while in the training centre. 
Durham College now sends their instruc- 
tors to teach day release in our training 

see FIFTEEN - page 19 
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DISTRICT #10 COMMITTEEPERSON’S REPORT 


Trades Details Still Forthcoming 


ACSYS Closure 
e are all disappointed by the 
decision to shut down ACSYS 
Technologies and the loss of 
good paying jobs will hurt our 
community. 

Many Skilled Trades members are stop- 
ping Union reps and asking for information 
on how the special incentives will apply to 
Skilled Trades. 

We are all frustrated by the lack of infor- 
mation available to our Trades on how the 
special incentives will affect them. This agree- 
ment was negotiated by Tom Hoar, Wayne 
Murphy, John Graham and a number of com- 
pany reps. Many of the details pertaining to 
Trades were not addressed and that leaves us 
in the position of working the details out 
prior to the start of the special incentives. 

We ask you to be patient and when we 
have the details we will inform everyone 
through the Committeepeople and newslet- 
ters like Tool Talk. 

This article was written on September 12 


Fifteen 
Electrician 
Apprentices 
Starting 


— continued from page 18 


facility because of the overcrowding of 
trades at the Whitby campus. We would 
like to take this opportunity to thank 
all tradespeople who assisted us in the 
renovating of the training centre. 
Donated equipment from various 


departments to the apprentice training 
centre is well appreciated. This has 
enabled us to provide a superior 


apprenticeship program. We have 
come a long way in a short period of 
time and plan to continually improve 
with time. 

Congratulations to John Scanlan 
with his recent appointment as 
National CAW representative for the GM 
chain. John has been an avid support- 
er of our apprenticeship program over 
the course of his many terms of office 
in Oshawa. We look forward to his 
continued support in his new role. 


and you likely will have more information on 
the floor now. It is fair to say that we will have 
no problems absorbing the Electrical and 
Mechanical Trades but Tooling will be more 
of a challenge. 

The closure agreement does address the 
need to retrain some trades and we will do 
everything in our power to keep everyone 
working. 


Car Plant Maintenance 

The need for our products in Car is start- 
ing to heat up and this has created the need 
for more overtime. The Company is going 
through most of the O/T list every weekend 
and they are starting to repair some of the 
equipment they have neglected for months. I 
guess sooner or later everyone figures out 
you can’t produce cars on equipment if it has- 
n’t been maintained. 

In mid-September the Car Plant 
Committeepeople started going through the 
plants and recording all our members’ posi- 
tion on the O/T Agreement. These agreements 
are a “work in progress” but I have made my 
position clear that this agreement has 
improved the equitable distribution of O/T. 

Most areas of the plant are under some 
sort of agreement but District #10 Car Plant 
will be the first to be given the choice to vote 
on it. I will respect your decision and act 
accordingly. 

A major problem that continues to cause 
grief is hours charged to our members and 
errors. We will try to establish a better system 
for the fair tracking of hours but the problem 
has existed all my years in GM and a solution 
will not come easily. 


WFG 

The work in construction has remained 
steady. Car Plant has needed a lot of equip- 
ment installed for the 365 (new Buick) by 
our Construction. There is also talk of a 
building expansion that will put additional 
hours in Construction. We are getting more 
jobs from the new Paint Shop and the overall 
workload looks good through the fall into 
winter. 


District #10 Tooling 

The work in Department 39 is continuing 
steady and the ramp up of work on the 365 is 
keeping Tooling numbers steady in the car 
complex. 

Everyone is aware that the flow of 
Toolmakers from ACSYS will create some 
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challenges but we will 
explore every avenue 
available to keep our 
Trades working. 

Tri-link has fol- 
lowed through with its 
reduction of three RON 
Tooling Designers, SVAJLENKO 
which has caused a SKILLED TRADES 
bumping in the Com- |  conmirrezPERSoON 
plex. 

We have cited several staff contract 
employees who are doing similar work to 
what our Tooling Designers can do and the 
Company's commitment to full employment in 
2002 bargaining seems hollow. If they fail to 
cooperate we will be forced to the grievance 
process and future agreement will not 
depend on the Company’s honour. 


September Master Meeting 

On September 5, 2003 a meeting was held 
between the Master Skilled Trades Committee 
and the Company. Oshawa issues such as the 
full utilization policy grievances, and the pol- 
icy grievance on the new Paint Shop CUC 
work were presented to the Company. 

Good discussions were held on SPA/vaca- 
tion replacements, along with a paper outlin- 
ing tangible number requirements for today 
and the future in Skilled Trades. The out- 
sourcing of our work, based on proprietary 
claims by venders, was also discussed. 

These meetings provide us a forum to 
present issues to the highest levels of the 
Company and work on possible solutions. 
During the life of a contract we have only 
grievances and these meetings to identify our 
problems to the Company and we will wait for 
their response. 


In Closing 

I hate to sound like a broken record but 
we must send this message. The Trades stop 
me on the floor every day and demand change 
from the Union in its contractual agreement 
with GM. 

We will carry that message to 2005 bar- 
gaining but we cannot achieve it without the 
membership being 100 percent behind us 
both morally and financially prepared. If you 
are ready, so are we. 

If you would like to speak to me you can 
contact me at 905-644-3865 or page me at 
*97-3865 in plant or 1-800-361-6793 #3865 
out of ‘ant ae 
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Information Will Continue 


To Be Relayed 


ince the announcement of the wind 
down of ACSYS there have been a lot 
of rumours and discussion as well 
as many questions pertaining to the 
flow rights, layoffs, preferential 
hires as well as retirement issues. 

So far, from what we’ve seen and heard 
there was a difference in information being 
relayed at both locations (ACSYS and the GM 
Complex). 

Between Pat Blackwood, Ron Svajlenko 
and myself we have sought to relay as much 
information as we can in answer to the ques- 
tions the membership have been asking of us. 

Unfortunately the information has been 
limited and all Skilled Trades issues look as 
though they will be addressed as the wind 
down progresses, although we have contin- 
ued to point out various concerns we have as 
information has become available to us. 

As the Skilled Trades leadership, we’re 
going to be vigilant in ensuring that the flow 
of information is as accurate as possible so 
that everyone understands all aspects of the 
wind down and its effects, from pension 
issues to preferential hire rights. 


Master Skilled Trades 


Committee Meeting 

At the Master Skilled Trades Committee 
meeting held on September 4 and 5 we met to 
discuss several issues with the Company, all of 
which are important issues to us as Skilled 
Trades, but the issue of SPA/Vacation replace- 


ments is near and dear to me because I have 
written about it on several occasions here in 
the Oshaworker. This issue in itself is an all- 
encompassing issue pertaining to our Skilled 
Trades workforce and our ability to perform 
as such. 

The information exchanged with the 
Company showed graphically that over the 
next three years we go from 753 people with 
eligibility for 320 hours of time off to 1403 
people with the eligibility for 320 hours of 
time off by 2006. These figures were based on 
1,811 Skilled Trades personnel, which works 
out to 77 percent of our workforce entitled to 
the maximum amount of time off by 2006. 

Knowing the Company has counted on 
overtime to make up for the shortage of man- 
power, we raised the issue that the overtime 
refusal rate is climbing at a staggering rate 
due to the fact that our people are getting 
older and therefore desire more time off, so 
what we see is that the situation we’re now 
experiencing is only going to get worse over 
the next three years. 

If anyone doubts that the overtime refusal 
rate is climbing this next bit of information 
should clarify what the trend is in the plant. 
Shortly before the deadline of this article I 
was contacted by Truck Plant Labour 
Relations and asked to attend a meeting to 
discuss the growing number of last-minute 
cancellations of overtime by our Maintenance 
Trades and the effect on the particular areas 
involved. The Company pointed out this is 
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becoming a growing 
trend in several areas 
of the Plant and pre- 
sented numbers to back up the argument that 
it was severely affecting their ability to run the 
business on overtime. 

As of the deadline for this article the 
Company had informed us they wish to invoke 
double charging of overtime hours to those 
employees who cancel out on the overtime 
assignments at the last minute as a deterrent 
to this growing practice. 

I have had some discussion with Labour 
Relations and the Committeepeople involved 
regarding guidelines for double charging in 
this situation and again by the time you read 
this article you will have seen information to 
this effect from the Company. 

The issue of Tradespeople cancelling out 
on overtime assignments at the last minute is 
cause for concern on our part as a Union due 
to the fact that if the Company did not ask 
everybody on the list for overtime and then 
someone cancels out at the last minute some- 
one further down the list gets done out of 
overtime. This is not fair to people in that 
position. 


In Closing 

In closing I would like to offer my condo- 
lences to the families of Brothers Bruce Terry 
and Jan Kruczek on their passing. Our 
thoughts are with you and we are saddened by 
the loss of these two wonderful men. 


SKILLED TRADES GOLF TOURNAMENT REPORT 


The Hockey 


Sticks 


Have Been Traded 


he First Annual CAW Skilled Trades Memorial Golf 
Tournament was a resounding success. All 145 golfers ets 


those Herb Tarlek jack- 


AL 
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CERTIFIED 


A total of $5,000 was 
raised for St. Vincent’s 
Kitchen, Denise House, 
the Durham College 
bursary, Lakeridge Health Oshawa and Bowmanville. 
The date set aside for 2004 is September 10. 

Be sure to mark your calendar now! 


(third shift, table for five) enjoyed a shotgun start and per- i 
«a _ W SKILLED TRADES 
fect weather for a round of “Team Golf. Besant eaay 


REPRESENTATIVE 
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This inaugural transition from our annual hockey tournament 
enabled funds to be raised for charity while competing for the “cov- 
eted T-shirt.” 

The winning team consisted of Paul Mackey, Dave Arsenault, Bill 
Davies and Bruce Cashley with a score of 60, a fine-looking crew in 
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SUB REPRESENTATIVES’ REPORT 


Maternity And Parental 
Benefits Highlighted 


Available Paid Weeks 

@ Maternity: 15 weeks 

@ Parental and Adoption: 35 weeks 
(can be shared with your partner or a 
combination of these benefits to a 
maximum of 35 paid weeks). 


Maternity Benefits 
@ 15 weeks of maternity benefits are allowed 
after a two-week waiting period and can 
be collected within 17 weeks of the actual 
week of confinement or week of expected 
confinement, whichever is later. 

© You can start collecting maternity benefits 
up to eight weeks before you are sched- 
uled to give birth or start the week you 
give birth. 

@ SUB picks up the second week of E.I. wait- 
ing period while on a maternity leave. 

@ Maternity benefits are payable only to the 
biological mother. 

© Maternity benefits are paid at 75% of your 
weekly straight time pay 

@ While on maternity leave 40 hours per 
week are credited towards your qualifying 
hours for vacation pay entitlement. 

@ When off work on maternity leave, time off 
is not considered time worked in the SPA 
eligibility period. 


poontal Benefits 
© Parental benefits can be collected for up 
to 35 weeks of paid benefits by biological 
or adoptive parents. 

@ Parental benefits can be claimed by one 
parent or shared between two partners. If 
shared only one waiting period need be 


served by one parent per 
birth or adoption. 

@ Parental benefits are 
payable within 52 weeks 
from the child’s birth or for 
adoptive parents from the 
date the child is placed with 


you. MURPHY 
SUB 


© Parental benefits are paid 
at 65 percent of your week- 
ly straight time pay 

@ Time off ona parental leave 
is not considered time worked for accu- 
mulation of vacation hours towards vaca- 
tion pay. 

@ When off work on parental leave, time off 
is not considered time worked in the SPA 
eligibility period. 


Notes: 

@ While off work on maternity or parental 
benefits all your Green Shield and Sun Life 
health care benefits are covered (health 
and dental) as long as you have SUB cred- 
its. 

@ Weekly straight time pay means an amount 
equal to the employee’s straight-time 
hourly rate plus the amount of the cost of 
living allowance in effect on the employ- 
ee’s last day of work. 

@ To qualify for a SPA week you must have at 
least one year of seniority as of each SPA 
eligibility date and have worked in the SPA 
eligibility period (the pay period in which 
the SPA eligibility date falls and the pre- 
ceding 25 weeks). 

@ When off work on a maternity or parental 
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leave no E.I. or SUB monies will be paid 
out in a week that you have vacation pay 
allocated to. 

@ When doing a maternity or parental leave 
we will need a proof of birth or adoption 
and your spouse’s social insurance num- 
ber. 


Signing Bonus 

The SUB office still has to clarify some 
claims with the EI office and receive some 
additional information from Tempe Arizona 
which is where our payroll is located. 

We thank you for your patience while the 
SUB office stumbles through this matter. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, 
inside plant pager *97-8099, out of the plant 
1-800-361-6793, pin 8099. 

Dave's office number is 905-644-1541, 
inside plant pager *97-8525, out of plant 1- 
800-361-6793, pin 8525. 

Terry's pager is *97-8555, out of plant pin 
8555. 

Until next time, take care. 


SERVICE REPRESENTATIVE’S REPORT 


Double Check 


hen returning to General Motors 
Oshawa from another location, 
for example, ACSYS Tech- 
nologies, St. Catharines, Ste 
Thérése, London, etc., make 
sure everyone who should be on your benefits 
is listed with the Benefits Centre. Follow the 
steps below ASAP to ensure your benefit file 
reflects your current situation. 

First, make sure General Motors has your 
current address on file. If not, get it changed 
to your present address. Also when you arrive 


Dependents’ Benefits 


at the Oshawa location contact the GM 
Benefits Centre at 1-877-442-4625. If you 
don’t have a valid PIN# (password) have 
them send you one. Make sure they have your 
correct address on file. If they don’t have 
your correct address on file you must change 
it through General Motors ASAP. 

When you're able to access your file at the 
General Motors Benefit Centre (1-877-442- 
4625) make sure you have them go over your 
entire file. Ask them to send you the proper 
forms necessary to correct your file where 
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needed. When you 
receive the forms, read 
the instructions care- 
fully, fill them out and 
provide any documents 
required, i.e. birth cer- 
tificates, marriage/cohabitation proof etc. 
Call back the benefit centre in 10 days to con- 
firm they received the paperwork, also go 
over your file with them again to make sure it 
is all correct. 


REPRESENTATIVE & 
EXECUTIVE BOARD 
MEMBER 


see DOUBLE - page 22 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Annual Dependent 
Certification Forms 


he deadline for the annual dependent certification forms is 
October 24, 2003. 

Anyone who has a dependent child between the ages of 18 
and 25 was sent a dependent certification form. If the form is 
not received by October 24, 2003 at the General Motors Canada 

Benefit Centre, then the dependents named on such form will be 
removed from all coverages effective November 1, 2003. 

It is important to note that for children between the ages of 18 and 
the end of the year they turn 21 years old, they do not have to be going 
to school to be eligible for benefits. If they meet the eligible criteria as 


DON 
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per dependent children 
codes, then they are still 
eligible for benefits. 


SERVICE 
REPRESENTATIVE 


Dental Benefits 
The maximum benefit payable for all covered dental expenses 
incurred during any 12 month period commencing October 1, and 
ending the following September 30 shall be $2500 for each individual. 
The new Sun Life cards for dental, hearing and vision should be 
mailed out shortly. 


Double Check 
Dependents’ 
Benefits 


— continued from page 21 


When adding dependants is required, 
Green Shield (1-800-711-1119) and Sun 
Life (1-800-268-2893) are supposed to 
be sent the new information by the GM 
Benefits Centre to add them to your ben- 
efits. If no cards are sent, call them to 
have cards mailed. Once this is done 
you'll receive new benefit cards in the 
mail. This process takes two to three 
weeks after the GM Benefits Centre has 
sent them the update from your file. 

If you run into any roadblocks any 
time during this process come forward 
for assistance by calling one of your 
service representatives at the Union Hall 


or put a call in through your supervisor 
to see your in-plant insurance benefit 
representative. 


1999 $1,000 Bonus 


Appeal 

All the reps have been after General 
Motors on a steady basis to finalize and 
pay all outstanding SUB refunds. We are 
hoping this will be all over very soon. We 
will keep you posted. Once again thank 
you for your patience. 

Covered dental expenses will be 
topped up $2,500 effective October 1, 
2003 for each individual for the next 12- 
month period (except for orthodontic 
procedures). Orthodontic coverage is 
$3,200 lifetime for individuals under the 
age of 21. Benefits will be paid after age 
21 only for continuous treatment which 
began prior to age 21. Claims are paid 
according to the Ontario Dental 
Association Fee Guide. 
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INSURANCE REPRESENTATIVE’S REPORT 


S&A Appeals 
On The Rise 


irst, the municipal election. We are still plugging away in Ward 2 
and I must say the response from our members is great. If you live 
near the Oshawa Centre and east to downtown, tell your friends 
and neighbours we will have a number of CAW members running. 


DAVE 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


Second the annual dependent survey has been sent out. You must sign it and return it by 
October 24 or your dependents could be cut off. This applies to active GM employees who have 
dependents over the age of 18 still on their benefits for various reasons. 


S&A Appeals 

The Company has been very aggressive on people who go out on sick benefits. The carrier, 
Sun Life, has been told by the Company to look at every claim with scrutiny. That means we have 
a lot more denied claims, and more appeals to do. We have asked the National to look into this 
and we are waiting for a reply. We meet once a month to do the appeals. We are doing what we 
can and to say the least the rules are changing, remember trust the Union not them... 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Diabetic Benefit 
Explanation 


Insulin Infusion Pump For Those 
19 Years And Older 

At the last set of negotiations, our Union was successful in negotiating 
an increase in the benefit for pressure injection devices for insulin infu- 
sion pumps once every five years when such pressure injection device or 
insulin pump is used in lieu of needles and syringes. The total benefit is now up to $1,000. A 
prescription is required and you must be a Type 1 diabetic. 


BARRY 


GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


Insulin Infusion Pump For Eligible Dependents 18 And Under 

Also effective October 1, 2002 insulin infusion pumps are an eligible benefit, once every five 
year's, to. a maximum of $5,500, when prescribed by a physician and a diagnosis of Type 1 dia- 
betes. The physician’s prescription should include the number of injections per day, diagnosis, 
blood sugar levels, and haemoglobin count. Insulin pump supplies are an eligible benefit to a 
maximum of $250 per month. These benefits are limited to eligible dependent children age 18 
and under. Individuals approved for the $5,500 benefit will not be eligible for the $1,000 bene- 
fit I mentioned above. 

Until next issue I remain in solidarity... 
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PENSION REPRESENTATIVES’ REPORT 


PCOLA Rates Released 


e are all saddened by the announcement of the old North 
Plant fabrication system closure and we hate seeing high- 
er paid jobs in the community lost. A Memorandum of 
Understanding was signed on August 18, 2003 to allow all 
General Motors employees still left in ACSYS to come 
south to General Motors or retire on plant closure language with a 
lump sum $78,000 payment or an $85,000 retirement incentive com- 
prised of a $65,000 lump sum payment, a $13,000 car voucher net of 
tax, and $7,000 taxes paid by the Company. If you choose the car 
voucher, you will receive a lump sum of $65,000. Once you have 
puchased your vehicle, you will submit a letter to the dealer allowing a 
$13,000 deduction on your purchase. At income tax time you will 
receive a T4 slip showing $20,000 as income and a $7,000 deduction 
for income tax. 

Letters went out in mid-September to everyone in General Motors 
and ACSYS in production with a seniority date of June 30, 1973 or high- 
er, providing they are eligible to retire. Skilled Trades will receive let- 
ters within trades affected by Document 12 or Document 13s where 
GM wants a reduction in trades. 

As most of you know this was a totally unexpected announcement 
and at this point no other incentives are expected in this contract. 
September 2005 we will be starting from scratch, negotiating new 
Document 13s. In 1996 Document 12s for the sale of the fab plant to 
Peregrine were created and when the closure of ACSYS is completed 
that will be the end of those Document 12s. 


October Pension Increases 

The following is a list of increases on retirees pension depending 
upon what year you retired. 
@ Pre-1987 Covered Retirees 

The October 1, 2003 PCOLA adjustment to the basic benefit rate is 
calculated to be: $39.29 x 3% = $1.18 
@ 1987 Covered Retirees 

The October 1, 2003 PCOLA adjustment to the basic benefit rate is 
calculated to be: $42.41 x 3% = $1.27 

The October 1, 2003 PCOLA adjustment to the total monthly benefit 
is calculated to be: $2,084.89 x 3% = $62.55 
@ 1993 Covered Retirees 

The October 1, 2003 PCOLA adjustment to the basic benefit rate is 
calculated to be: $49.46 x 3% = $1.48 


The October 1, 2003 
PCOLA adjustment to the 
total monthly benefit rate is 
calculated to be: $2,568.98 
X 3.0% = $77.07 
© 1999 Covered Retirees 

The October 1, 2003 
PCOLA adjustment to the 
basic benefit rate is calcu- 
lated to be: $59.58 x 3% = 
$1.79 

However, as a covered 
pension rate, inclusive of all prior PCOLA adjustments, cannot exceed 
the corresponding covered pension rate applicable to an active 
employee retiring on the same adjustment date. The following PCOLA 
adjustments will apply to the basic benefit rate: 
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Class Codes Benefit Class 
Retirement Effective Date Benefit A, B, and C Code D 
10/01/1999 through 09/01/2002 $1.38 $1.79 
10/01/2002 through 09/01/2003 $1.10 $1.75 


The October 1, 2003 PCOLA adjustment to the total monthly benefit 
rate is calculated to be: $3,004.95 x 3% = $90.15 

However, as a covered pension rate, inclusive of all prior PCOLA 
adjustments, cannot exceed the corresponding covered pension rate 
applicable to an active employee retiring on the same adjustment date. 
The following PCOLA adjustments will apply to the total monthly bene- 
fit rate: 


Class Codes Benefit Class 
Retirement Effective Date Benefit A, B, and C Code D 
10/01/1999 through 09/01/2002 $78.59 $90.15 
10/01/2002 through 09/01/2003 $60.00 $75.00 


If you need me, put a call for your Pension Rep through your super- 
visor, make sure your supervisor uses fax #4608. I can be reached in- 
plant at 905-644-3642 or pager is 1-800-361-6793, enter PIN 1277 
then enter the phone number you can be reached at. Please note that 
even thought the Internet is an easy way to communicate, we don’t trust 
the confidentiality of the e-mail system. We prefer to reply to questions 
by phone or in person, so if you do e-mail us, make sure you include 
a telephone number. 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of 
Department Service 
GM 50 29.3, 
ACSYS 39.0 

GM 43P 30.3 

GM 27 18.1 

GM 50 20.3 

AG. Simpson 22.0 


Retirement 
Date 

Oct 2003 
Sept 2003 
Oct 2003 
May 2003 
Sept 2003 
Sept. 2003 


Name 

Thomas M. Clark 
John P. Dinelle 
Barry L. Head 
Norman J. Johnson 
Raymond B. Keeler 
Frank Lowe 


CH BILL 


PEEL MUTIMER 
PENSION ALTERNATE 
REPRESENTATIVE PENSION 
REPRESENTATIVE 


Unit And Years of 
Department Service 
GM 49G 26.7 

GM 85 15.9 
Donald B. Osmond GM 4D 31.0 
James W. Scott GM 49C 30.9 
Robert W. Southgate GM 20.0 
Wayne L. West GM 49C 40.1 


Retirement 
Date 

Oct 2003 
Sept 2003 
Oct 2003 
Oct 2003 
Oct 2003 
Oct 2003 % 


Name 
Francis P. McCourt 
Sandra L. McNutt 
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HEALTH & SAFETY REPORT 


Lockout & Test Booklet Review 


n March 1, 2003, I was asked to 
resume the duties of the CAW Car 
Assembly Plant Health & Safety 
Coordinator. CAW Car Plant Area 
Chairperson Jim Hoy negotiated 
this position during 2002 negotiations. The 
coordinator job is to work with all the Joint 
Health & Safety Committees in the Car 
Assembly Plant to make recommendations to 
the Company to improve the working environ- 
ment of our membership on the shop floor. 
This job also has a lot of involvement with the 
building of the new paint shop. 

I would like to thank Alternate Health & 
Safety Representative Ian Graylish who has 
been filling in for me as your Shift #2 Body, 
Hardware and Stamping Health & Safety Rep. 
I would also like to thank Committeepersons 
Gary Ainsworth, Dan Pichie, Dan Wilson and 
Kevin Clouthier for filing in when Ian was 
unavailable. 

As your CAW Health & Safety Coordinator, 
I work very closely with all the CAW Health & 
Safety representatives in the Car Assembly 
Plant. Each week I meet with all the Commit- 
teepersons on day shift and the Car Plant 
Shop Committee to keep them informed on 
anything dealing with safety that may affect 
their areas. I am also available to meet with 
any CAW member who wishes to talk to me, 
just call 905-644-1044 and I will come see 
you on your job or call you at home, your 
choice. 


Lockout & Test Booklet 

At the CAW/GM Master Joint Health & 
Safety meeting on September 10, 2003 the 
Company agreed that a committee 
would be put together to review and 
rewrite the General Motors Lockout 
& Test Booklet. 


Family Day 

During the summer, the safety 
department was asked to partici- 
pate in the 2003 Car Assembly Plant 
Family Appreciation Day commit- 
tee. This is the third year that the 
Car Assembly Plant has held this 
event. This year was a little different 
because the Car Assembly Plant is in 
its 50th year of production (Golden 
Anniversary) and the fact the work- 
ers on the shop floor have won the 
JD Power Gold Plant Award for two 
consecutive years. 

Car Plant Management decided 
this year to do something special 
for their employees and hired a 
well-known band called Blue 
Rodeo. On the day of the event, 
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September 6, 2003, almost 20,000 people 
attended, of which approximately 3000 car 
assembly plant employees were in atten- 
dance. There were long line-ups to get in but 
after that I believe everyone had a fun and 
safe day. 

For your information, CAW Local 222 
decided to give all the kids that attended a 
Frisbee. Thanks to Wayne Bradamore and the 
CAW training department for running the CAW 
booth. 


Auto Workers Community 


Credit Union 

Earlier this year the CAW Local 222 
Executive Board became involved in the case 
where a woman who worked at the Credit 
Union quit her job. This woman decided to 
quit her job because she was the victim of 
harassment and nothing was being done 
about it. 

Well I am very glad to report to our mem- 
bership that this situation has been corrected 
and this woman is now back to work. I would 
like to congratulate Brent Reid, the new CEO 
at the autoworkers credit union for his lead- 
ership on this issue. 

CAW Local 222 worked very closely with 
OPEIU 343, the union that represents the 
workers at the credit union on this case. 

I also want to thank the union member- 
ship of OPEIU 343 for your support. A special 
thanks has to go out to the Chief Steward of 
OPEIU 343 Donna Shields. Without her dedi- 
cation and commitment to this case, your 
union would not be enjoying the success you 
are today. On behalf of her membership 


"IDS tao expensive for beurre sd te follow 
COMET: Pears" 
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Donna did an excellent 
job and deserves all the 
credit for resolving this 
case prior to arbitra- 
tion. 

Hopefully, the credit 
union will change for 
the better. 


PAUL 


GOGGAN 
CERTIFIED H&S REP, 
CAR BODY, HARDWARE & 
SOUTH STAMPING, 
PRODUCTION & 
SKILLED TRADES 
AND CAW LOCAL 222 
EXECUTIVE BOARD 
MEMBER (TRUSTEE) 


John Graham 

On October 1, 2003 
John Graham, our CAW 
National Union staff rep 
retired. John started his 
union involvement in 
the truck plant as a committeeperson and 
later as the Area Chairperson. He moved into 
health & safety in the north plant and from 
there to the CAW National Health & Safety 
Coordinators job. Soon after that he was 
hired on CAW staff and has been our CAW 
National Rep at GM for both 1999 and 2002 
negotiations 

John has done an excellent job for our 
membership over the years and on behalf of 
the membership of CAW Local 222 I would 
like to wish him a long and healthy retire- 
ment. 


Frank Marek 

I would like to congratulate another per- 
son who also works out of National CAW 
Office on his retirement. Frank Marek 
worked in our CAW Health & Safety training 
department and although he worked at Ford 
prior to going to work at the National office 
he has been a good friend to our Local Union. 
Frank was always willing to do 
whatever it took to help our local 
union get our membership up to 
Port Elgin for training. He was also 
very involved in training several 
Local 222 members to become 
instructors. On behalf of CAW Local 
222 leadership and membership we 
wish you good fishing and a long 
and healthy retirement. 


Telephone Numbers 

Until next issue, remember fight- 
ing back does make a difference. 

I can be reached in-plant at 
phone 905-644-1044 or pager 
1044. My home number is 905- 
435-0900. My radio number is 
1044. My e-mail address is 
paul.goggan@gm.com. 

Please remember that the Union 
cannot help you unless we know 
what your concerns are. 


The Power Outage of 2003 


ere are some of the issues that were 
raised as a result of the August 14th 
power outage: 


Transporting Of 

Disabled Personnel 

From Upper Floors: 

@ An employee in a wheelchair had to be lift- 
ed from the Loft to the ground floor in 
order for them to be evacuated. 

© It is recommended that a chair assist be 
purchased to accommodate the situation. 


Emergency Lighting 
@ Needs to be re-evaluated as to both loca- 
tion and PM scheduled. 


Emergency Outlets 
@ In Critical Areas (Command Centre, 
Medical, AGV Control Room) 


Radio Communications 
@ Repeaters need to be plugged into backup 
power. 


Emergency Command 

Centre 

@ Designated location large enough and 

functional (Master Planning Centre) 

Cabinet with designated supplies 

Flashlights 

Batteries 

Radio (AM/FM) 

Emergency Vests 

Radio Chargers and/or spare batteries for 

staff radios. 

@ Designated plugs that work off diesel 
backup. 

© Laptop and standalone printer identified 
to be moved in when needed. 

© CD copy of master phone list (Paper copy 

currently being made by LR) 

Emergency Lighting in area 

Room layout pre-designed 

Reception 

Meeting room 

Command centre 

Designated personnel identified who have 

access. 


Working Conditions 

@ All work during a power outage shall be 
treated as working alone (buddy system 
applies) 

@ Workers will be sent to collection areas 
(lunchrooms, break areas) throughout the 
plant and not left alone in their cribs, etc. 

@ Once the power outage is defined, an evacua- 
tion is conducted to ascertain headcount and 
workers are sent back to collection areas 
until work resumes or they are sent home. 


LARRY 


HEFFERNAN 
H&S REPRESENTATIVE, 


Heat Stress Program 

By the time you read this article the summer 
heat will have gone and we will be into the fall 
season. This past summer we monitored and 
recorded the temperatures in each area of the 
Truck Plant, both with a hand-held hygrometer 
and thermometers located in designated areas 
around the plant. There was another monitor 
installed in the back of the Body Shop, as the 
temperatures were much higher in that area. 
This allowed us to compare the west end to the 
east end of the Body Shop because in the east 
end the chillers were supplying chilled air to 
only the east end through the penthouse. We 
found that there was a five-degree humidex dif- 
ference from one end of the Body Shop to the 
other. This information was a valuable tool for 
us as we requested a meeting with management 
to discuss the difference in temperatures 
between areas that were supplied chilled air 
and other areas that were not. 

At these meetings we reminded the Company 
of the commitment given to Cal Pettit (Truck 


ShakeiPeane by fleshlrgat 


Now #5 the 

“EVES” of 
dur 

discontent 


He Ege 
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H&S REPRESENTATIVE, 
2 


BOB 


THOMPSON 
H&S REPRESENTATIVE, 


RICK 
BORG 
ALTERNATE 
H&S REPRESENTATIVE, 
ALL THREE SHIFTS 


Plant Chairperson) and Jim Hoy (Car Plant 
Chairperson) during 2002 negotiations. The 
Company committed to do whatever was neces- 
sary to install equipment to cool down the air in 
our plants in Oshawa. Management in the Truck 
Plant has agreed to install two more chillers 
next year (2004) to service the penthouses for 
the west end of the Body Shop as well as the 
main line. If you talk to anyone who worked in 
the areas that were serviced with the chillers 
they will tell you that they made a major differ- 
ence in the temperatures in their workstation. 


Ergonomics 

During the past year we have been working 
on resolving some long outstanding ergonomic 
issues. These issues were very complicated as 
they affected all three plants that build the third 
door truck. To resolve these ergonomic con- 
cerns General Motors had to get an agreement 
from all three plants in order to make part 
changes, which is not an easy task. 

IP Top Pad: This issue has been open 
since February 2001. There was excessive 
force and posture to seat the IP Top Pad. The 
Company is changing the specs on the 
plenum clips by 4mm. They have been trailed 
and approved. The Production breakpoint is 
December 2003. 

Door Trim Panel: This ergonomics con- 
cern has been open since July 25, 2002. 
Workers were having to pound and hammer 
door pad clips in, resulting in injuries and 
calls. A Red X study was done and to resolve 
this issue a lot of changes to the clips, gaps and 
metal had to be made. This issue is expected to 
be completed by late November 2003. 

Front Door Hinges: The front doors were 
difficult to load onto the hinge pins. The door 
pins had to be reworked and redesigned. 
Trials were successful and we expect full 
implementation by November 1, 2003. 

All of these ergonomic issues were raised by 
operators and evaluated. Then there was con- 
tainment put in place until they are resolved to 
the operator's satisfaction. There are many 
more ergonomic issues that are being worked 
on in the Plant, but these were the items that 
took major changes to resolve. 
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USF Canada, Oshawa 


Local’s “Smallest” Unit 
if Numbers 


lhe General Motors wastewater treatment facility opened in 1992 
after GM decided to retire the lagoons being used to treat process 
water. It is capable of treating 3.5 million imperial gallons of water 
a day at capacity. USFilter Operating Services of Canada assumed 
responsibility for the newly-constructed plant that year, where the 
objective is to remove phosphorus, heavy metals and suspended solids 
from process water and to adjust the pH of the treated effluent to accept- 


able levels. 


Incoming water is screened and pumped into one of three storage 


QPOTLIGHT ON 


Part of a continuing series highlighting 1 


tanks that each holds one million imperial gallons of water. Once the tank Story by Albert Bekintis, 
is full, testing is done to determine the concentration of contaminants in Unit Chairperson 
the water and the chemical dosage that is required to treat the water to 


conform to the Region of Durham bylaws. The 
chemicals used in the treatment process are fer- 
ric chloride, sodium hydroxide, alum, hydrated 
lime, sulfuric acid, and the company’s own 
USF120 product. After the 
chemical dosage is deter- 
mined, the water flows from 
the tank to a system of mix- 
ers where the chemicals are 
added and then into reactor 
tanks where chemicals are 
allowed to react. Following 
this, the water flows to Flash 
Mix Tanks where a polymer 
is added, allowing small 
particles of solids to group 
and form heavier solids 
which settle out of the water in 
the Lamella Clarifiers. The treat- 
ed water is sent to the equaliza- 
tion tank and then discharged to 
the Region of Durham sanitary 
sewer when all sewer use by-law 
parameters are met. Heavier 
solids from the lamella clarifiers 
are thickened and sent to one of 
the two 50,000 imperial gallon 
sludge tanks. The sludge is con- 
ditioned with lime and pumped 
to filter presses where up to 50 
percent of the water is removed. 


This dry sludge is then shipped off to an appropri- 
ate landfill site. 

Our members form the smallest unit in Local 
222 and are all graduates of the Water Resources 
Engineering Technology Program from The Sault 
College of Applied Arts and Technology. The 
members include Sean Smalls, George Croft, Dan 
Fisher, and myself. We operate the GM waste- 
water facility 24 hours a day, 365 days a year with 
summer student relief. We joined Local 222 in 
the summer of 2000 and have successfully nego- 
tiated and ratified our second collective agree- 
ment in June 2003. Our members not only keep 
the plant running and ensure the discharge 
meets all requirements, we also continually con- 
duct research to improve the process. This 
research has increased the capacity of the treat- 
ment facility, reduced the consumption of treat- 
ment chemicals and saved GM considerable 
funds annually. 

USFilter, a Veolia Environnement company, is 
North America’s largest water company, provid- 
ing the most comprehensive water services for 
commercial, industrial, municipal and residen- 
tial customers. USFilter provides water services 
to approximately 13.9 million people in more 
than 600 communities, and hundreds of thou- 
sands of industries and businesses. Facilities 
include 700 offices, plants and factories with 
15,000 employees in the U.S. and Canada. 
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| Locat 222 Whitby Transit, Whitby 


he different units within our Local Union 


Coach Canada’s Busy History 


hitby Transit originated in 
1980: it was a small market 
transit unit, servicing the 
Town of Whitby. 

The politicians of Whitby 
have always outsourced the transit by 
means of contracting it out. Charterways 
operated the service from 1980 till 
November 1990, when the Town decided 
to change carriers, and the contract was 
awarded to Coach Canada, formerly 
Trentway Wagar. 

This small group of 42 drivers hasn’t 
Story by had to endure the labour pains of a strike 
Tim Thompson, _ in its 23 years of service, but has had the 
Unit unpleasant challenge of decertifying from 
Chairperson two unions from 1980 to 1989. We were 
MN originally under the Teamsters umbrella 

but chose to seek other representation. 
Immediately we joined the CAW and became a part of Local 
222. Unfortunately, before we could bargain a first contract, 
the Town of Whitby chose to tender the transit contract. 
Trentway-Wagar Coach Canada was successful in its bid and 
was awarded the contract. Again we had to fight when the 
Company was going to hire a whole new fleet of Transit driv- 
ers. Local 222 under the presidency of John Sinclair took up 
the fight, and the Town demanded all existing employees be 
hired by Trentway-Wagar. 

Our second problem arose when Trentway-Wagar Coach 
Canada was already unionized, being represented by the 
Amalgamated Transit Union, so to make a longer bitter story 
short, we became a part of the ATU. 

It didn’t take us long to realize this second American- 
based union was not going to represent us in our best inter- 
ests, so we started decertification proceedings again. This 
time it was a nasty procedure, threats were made against 
union reps Roxane McKay and myself, but this unit of 42 
weathered the storm and once again was granted its decertifi- 
cation and joined the CAW for the second time, where we have 
remained since 1992. 

Our history may be short but very eventful. The old saying 
“what doesn’t kill you makes you stronger” has always been 
our motto at Whitby Transit. And also my personal favourite, 
keep fighting back! 
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Manpower Still An Issue 


fter Labour Day comes to a close, 
we know the students will be back 
at school from their summer jobs 
here at GM. We have had many job 
postings to be filled, secondary 
openings and transfers held up for months, 
due to the fact management continues to use 
the excuse of manpower. 

I’ve always maintained that during the 
summer months there is “supposed” to be an 
abundance of manpower, according to man- 
agement. We supposedly have an abundance 
of summer students, lots of manpower so why 
aren’t the job moves made? 

There is nothing more frustrating for the 
people we represent, than knowing you are to 
move to your new job or transfer to be con- 
tinually told by your supervisor “we don’t 
have the manpower.” 

We have a job posting agreement in 
District #5 which we police and expect the 
Company to administer. The problems arise 
when there are multiple moves, management 
drags their heels and they complain our job 
posting language is too restrictive for them. I 
argue that the timing, as well as management 
making the moves quicker would be a step in 
the right direction and the problems wouldn't 
arise. 

We will continue to be vigilant in enforcing 
our job posting language to ensure that the 
appropriate moves are made in a timely man- 
ner. 


Departments 61,68B,43C 

In Zone 55 I currently have four jobs in 
dispute at our CAW Time Study Rep’s level, Fit 
Gate Repair, Rad Fill #2, Battery Cable 


ZONE 55 REPORT 


Connect and Engine Cover. We had a meeting 
on August 3 in regards to the Fit Gate Repair 
job with Tom Morton, myself, Chris Muller, 
Patrice Barrette, Marius Safta and Wayne 
Brown. This job is turning out to be one of 
the most mixed up jobs I’ve ever seen since 
being elected. We have a commitment that 
management will work with us and the fit gate 
repairperson to fix the job. At the time of writ- 
ing this Oshaworker we are currently work- 
ing with the IE Department and our rep to 
alleviate the mess. 

One of the best pieces of language we have 
that was utilized this summer is Car-Plant 
Wide District Letter #28, whereas our senior 
production and repair personnel were able to 
flow to 51, 43C, 70 and 68B as SVRs. 

For years management had lower seniori- 
ty members in these preferred departments 
that upset all our members with far greater 
seniority. Every member I talked with enjoyed 
their assignments in these departments and 
wanted to know when they can apply in sen- 
iority order again next summer. 


ACSYS Wind Down 

When I returned from my SPA week I read 
the Memorandum Of Understanding Re- 
garding Closure Of ACSYS. I am saddened that 
a viable buyer could not be found to keep our 
members employed there. 

I do know that the Union has tried since its 
sale in January 1997 to secure a viable buyer 
to retain the hourly production and hourly 
skilled people there. 

Our former GM employees will have the 
right to flow here via transfers to openings, as 
the result of the retirement incentives and any 


employee who was 
hired after the sale will 
have rights when open- 
ings occur as new 
hires. The retirement 
incentives are offered 
to 463 of the highest 
seniority GM employees 
at ACSYS and our Oshawa plants. Letters will 
be mailed out to those members who qualify 
to say yes or no to the offer. 

Retirement option #1 is a $78,000 lump 
sum payment, and Retirement option #2 is an 
$85,000 retirement incentive, comprised of a 
$65,000 lump sum payment, a $13,000 car 
voucher net of tax, and $7,000 taxes paid by 
the company. 

According to the MOU these are expected 
over the next 12-18 months, and quite possi- 
bly sooner depending on the viability of other 
plants to build the appropriate parts being 
produced. At time of writing this is the infor- 
mation that we know as of now. 

I had a very emotional week in August, 
during the power outage, I lost my uncle due 
to a heart attack and came back to work after 
the funeral to find out Terry Freeburn had 
died of a heart attack as well. Terry was a 
committeeperson on Shift #2 here in Chassis 
for many years. Condolences to the Freeburn 
family, and, to my Uncle Pete, you are gone, 
but not forgotten in my heart. 

I can be reached in plant 905-644-3175, 
pager *97-8240, out-of-plant at 1-800-361- 
6793, PIN 8240 or by e-mail at 
Steve.Bullock@sympatico.ca. 

In Solidarity, 


COMMITTEEPERSON 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


City 


Postal Code 


©) Active Member 
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Sitaram’s Report 


he good old North Plant is closing and 

with that a number of good paying 

jobs are being lost in our community. 

This plant brings back a lot of memo- 

ries of the people who I represented 
in the Rad Room who flowed in this plant 
when the Rad Room was closed. 

I will forever remember the fall day in 
1996 when we occupied the plant and forced 
GM to settle the strike. Our members rallied 
behind us and we were successful in the end. 

The pension incentive application is being 
returned in a speedy manner. If you have not 
returned it at this time I will gladly return it 
for you. A number of our members in the 
zone will qualify for this package, thus creat- 
ing openings for some good jobs in the area. 
As usual all openings will done in the normal 
fashion i.e. job postings. 

I can only hope all the junior people who 
will be without a job will be hired as prefer- 
ential hires or be given consideration at other 
auto related plants. 


Battery 
This plant is a long way from being what it 
used to be. New management under Jeff 


CLINIC HEARING AID 


Weatherall seems to be focusing on doing the 
right things. It is my hope they will put people 
in who understand production and the battery 
operation. 

There is a large volume of orders out 
there but because of management's inability 
to properly manage they can’t build the 
orders they presently have. 


South Stamping 

I cannot believe how short this plant is 
when it comes to manpower (hourly). Dan 
Hagen indicated they can’t add any more 
heads yet agrees we have to shut down bays 
because of a lack of manpower. The reps in 
the assembly plants claim it is the same in 
their areas. We will continue to make the case 
for additional manpower. 

Note: In all areas there is no freeze on hir- 
ing of salaried staff. 


Tri-Link And Control Arms 

The recent addition of salaried folks and 
the reduction of hourly is a good example of 
what I was referring to, at the same time man- 
agement is determined to increase produc- 
tion. 


I am of the opinion 
to achieve more pro- 
duction you increase 
the workers, not the DAVE 


opposite. SITARAM 


ZONE 35 

Credit Union | ssiernon 

Our new branch | south staMPING - 
continues to impress CONTROL ARMS 
our membership. I 
have heard from many of them who are 
impressed with this location and as in the two 
other locations the service and expertise. 

Important: Anyone who is thinking of tak- 
ing the retirement package please call the 
Credit Union and make an appointment with 
one of the financial planners; it’s a call you 
would not regret. The Credit Union will have 
someone at the pre-retirement seminars to 
answer your questions. Looking at a used car, 
need financing, talk to the staff, you will be 
surprised at the competitive rates that are 
available. 

In my last article when I thanked the peo- 
ple who replaced me I failed to mention 
Brother Art Gill and for that I apologize. 


GUS BROWN 


CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 


Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 


PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service PEt] cenerat Motors 
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ZONE 33 REPORT 


More And More Questions 
About Retirement Incentives 


ore and more questions are com- 
ing on retirement incentives. A lot 
of Zone 33 members are close to 
retiring in the next year or two. I 
wish I had answers to your ques- 
tions. Our Union Pension reps as well as our 
Shop Committee are working to get us the 
answers. The closing of the North Plant was 
something that we did not know was happen- 
ing. We need to give the reps time to work 
through this to be able to give us accurate 
answers. I would like to thank Bill Mutimer 
for going to Battery and sitting for a couple of 
hours to assure people that we are on top of 
this issue. 

In Tri-Link and Control Arms we are losing 
some of our members because of automation 
and the overloading of jobs. I had one mem- 
ber ask me why is the Union letting the 
Company do this. Before I could answer 
another member said “what are you doing 
about it.” We are all in this together. In this 
plant the Company puts a carrot in front of us 
on a regular basis. Soon as we try to take it 
they pull it away and replace it with a smaller 
one. By trying to take these so-called carrots 
we are falling right into the Company’s plan. 
We are showing the management in this plant 
that we will work harder, faster, unsafely, and 
without thought for our fellow union mem- 
bers. 

Just for a few minutes in a day, all I ask is 
look around and see the empty spots where 
once we saw Steve, Pete, Tony and the list 
goes on. I wish all of the members we lost all 
the best and I hope the rest of us can learn 
from this. 

In the Battery Plant the doom and gloom 
from all the rumours is not helping anyone of 
us in this plant. Is this plant in trouble or not? 
I think we all know the answer. Can this plant 
survive another 20 or 30 years? I think it can. 
Management changing on a regular basis is 
not the answer. All we need is for manage- 
ment to realize that the expertise is not in the 
20 or 30 year old engineers or from the 
supervision they hire from plants they already 
closed. (If you can’t cook fries at Routon 
Ronny’s I wouldn’t hire you to cook them for 
my company.) This has to change in Battery 
before anything will get any better. We have a 
lot of experienced members in this plant but 
the experience is not being used. 

In OSSP we don’t have the stress of losing 
the plant on our minds but this does not 
mean we do not have our share of problems. 
We build a lot of parts for both Car Plants as 
well as the Truck Plant. The Company is 
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scrambling every day because of a shortage of 
manpower. In Bay 12 we are short three lift 
truck drivers on our shift alone. The overtime 
is not being filled properly and they have to 
start phoning people at home on a regular 
basis. The Company tells us it is unsafe to 
work double shifts, but once the plant needs 
it, safety is out the window. 

When you look at the North Plant and the 
other plants around Ontario closing down, 
these are minor issues in comparison. But it 
doesn’t mean we as Union reps look the other 
way. Any issue big or small should be 
addressed. If we do not look after the small 
things, the next thing the Company will start 
outsourcing our jobs to Greeley or PIC. (I 
forgot, they have already done that.) Sorry for 
the joke but it pisses me off when you see 
things happen over and over again. If you sit 
down with the Company and make a resolve 
on an issue, you should not have to talk about 
the same issue again. My word is my word. 
Maybe for some silly reason I expect the same 
in return. 


We have issues from 
signing quality tags on 
Bay 1, rack issues on 
Bay 2, speed issues on 
Bay 3, stacking prob- 
lems on 4 and 5, mat- 
ting and job loss on 6 
and 7. We have Kevlar 
and oil issues on Bay 8, 
Bay 9, we have a prob- 
lem with matting and traffic on and around 
the bay. In Bay 10 we are waiting on a full job 
description since we lost our classification. 
Bay 12 is a nightmare for the loaders. Die 
crew is still working every day in a slippery 
mess of oil and sling issues. The blank dock 
is told to do things differently on a day-to-day 
basis. Then finally is the metal finish area. I 
was told we would have a proper floor plan 
about eight months ago. 

Again, these may be minor in comparison 
but still need attention ASAP. 

Until next time. 


CHUCK 
GREEN 


ZONE 33 
COMMITTEEPERSON 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 


CAWSSTCA 
LOCAL 222 


OCTOBER 2003 


Local Union Seminars 


ur Local Union Seminars will be 
held on Wednesday October 15 for 
Shifts #1 and 3; October 29 for 
Shifts #2 and 3; November 12 for 
Shifts #1 and 3; and November 19 
for Shifts #2 and 3. 

The courses being offered include: 
© Boating: a $35 fee at the door, the course 

is for CAW members only 
@ Effective Speaking: November 12 and 
November 19 
CPR: October 15 and October 29 
Steward Training 
Budgeting 
Health & Safety 
Family Law 
Human Rights 
Please pick a second choice in case the 
course you choose does not run that night. 
Please return applications as soon as possi- 
ble; and please let us know as soon as you 
can if you find you won’t be coming. 

We are also offering unit-specific courses 
for St. Marys Cement and TDS Automotive 
beginning October 15: Role of Politics, 
Legislative Policies; the role of the individuals 
involved, their rights and obligations, how to 
define work refusal from government legisla- 
tion; joint health and safety committee; stew- 
ard training geared to contract language, 
what is a grievance, policy, personal group, 
who owns the grievance once it passes the 
verbal stage. 

The location for our Local Union Seminars 
is the Local 222 Union Hall at 1425 Phillip 
Murray Avenue. 

Register between 3:15 and 3:45 p.m., din- 
ner is at 3:45 p.m. and the courses begin at 
4:15 p.m.. 


CAW/McMaster Courses 

The CAW/McMaster (nine credit) diploma 
courses being offered are: 
@ History of the CAW 

Wednesday October 29, 6:30 to 9:30 p.m.; 
Saturday, November 8, 9:00 a.m. to 4:00 
p.m.; Wednesday November 19, 6:30 to 9:30 
p.m.. Classes are held at the Local 222 Union 
Hall. Dates may be altered according to 
demand and overtime schedule. The history 
course looks at the CAW history; examining 
the birth of the Union in the 1930s and major 
events such as the Oshawa strike, the Ford 
Windsor strike, the breaking away from the 
UAW and the Union today. 
@ Labour & Politics: Which Way Forward? 

This new course introduces students to 
debates regarding labour and its political 
strategies. It examines early history of labour 
politics at the turn of the century, the emer- 


EDUCATION COMMITTEE REPORT 


gence of social democratic movements and 
the successes and failings of social democra- 
cy, current debates within the NDP and the 
CAW regarding political strategy and move- 
ment politics. This course will be offered via 
videoconferencing and will feature speakers 
from the CAW, the NDP, political activists and 
university lectures. 

Monday evenings October 20, October 27, 
November 17 and December 15, classes from 
6:30 to 9:30 p.m., Location: GM Truck Plant. 
©@ Government Labour Regulation and the 

Workplace (new course) 

Thursdays, November 6, November 13, 
December 4 and December 11, from 6:30 to 
9:30 p.m. at the Union Hall. Governments 
play a central role in regulating the labour 
market and the workplace. The course focus- 
es on four areas of government regulation: 
employment standards, labour relations, 
workplace equity and workers health and 
safety. The objective of the course is to devel- 
op a critical understanding of the role of gov- 


ernment in regulating 
the workplace by con- 
sidering how govern- 
ments have — the 
responsibility of both 
workers rights and 
protecting the power 
of the employer. 

To sign up for the 
McMaster courses 
please fill out the 
application form and send it to the Union 
Hall. 

Thanks from the Education Committee: 
Lynn Argue-Hogarth, Chair (Truck), Richard 
Cleveland, Vice Chair (Car) Craig 
Baumgartner, Vice Chair (Truck), Rick 
Button, Secretary (Car), Chuck Crossen (St. 
Marys), Bob St. Jules (TDS), Tim Pearce 
(Car), Tom Kelly (Lear), Ted Lawrence 
(Truck), Cash Prasad (Car). 


LYNN 
ARGUE- 


OGART 
EDUCATION COMMITTEE 
CHAIRPERSON 
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Women Learn at Conference 


n late August the Women’s Committee 

attended the 2003 Women’s conference 

in Port Elgin. There were around 200 del- 

egates from across Canada in attendance. 

The focus of the conference was to organ- 
ize CAW women to make change. The theme 
was ‘when women support women, women 
win!’ We looked at how the government cuts 
have primarily affected women. We discussed 
issues that women care about such as child- 
care, healthcare and violence against women. 
We looked at how we can mobilize and use 
our collective power to tell politicians we 
have had enough. We discussed ways to get 
women’s issues to the forefront in the politi- 
cal arena. We discussed how important it is 
that women get out and vote in the upcoming 


elections to get their voices heard. We looked 
at a fact sheet on women in Canada. There 
were a couple of facts that I found interesting. 
Did you know? 

Eighty-three percent of Canadian mini- 
mum wage earners are women and youth. 

Childcare workers (who are predominate- 
ly women) earn an average of $22,717 a year; 
this is just above $21,038 earned by parking 
attendants. 

Women are 51 percent of the population, 
but the percentage of women in Parliament is 
only 21 percent. Has the government done 
enough for women in Canada? The confer- 
ence was a success; it gives women in our 
Union the tools they need to make change in 
their workplaces and in their communities. 


The Women’s Com- 
mittee met on the third 
Tuesday of September 
to discuss some events 
that we would like to 
put together. I had mentioned that we are 
looking at holding another self-defense semi- 
nar soon. Planning has started for the 
December 6th vigil at the Union Hall; we will 
have more details in November. 

We would like to give two thumbs up to 
Mike Shields and Tom Hoar for being instru- 
mental in keeping our (unionized) plant 
nurses in the plant. It seems the Company 
wanted to tender out their jobs to save a 
buck. 

Until next issue. 


LISA 
LINDSAY 


WOMEN’S COMMITTEE 
MEMBER 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


he Ontario government has proclaimed a law requir- 
ing those who have been convicted of a drinking/driv- 
ing offence to install an ignition interlock device in 
their vehicle before being allowed to drive again. 

Ontario’s Highway Traffic Act already provided for 
automatic suspension of the driver’s licence of anyone who is convict- 
ed of a drinking/driving offence. A suspended driver must successfully 
complete a remedial measures program called “Back on Track” before 
his or her licence will be reinstated at the end of the suspension peri- 
od. He or she must pay a $450 fee plus GST just to take this program. 
An additional charge of $100 will also be added to reinstate your dri- 
ver’s licence. 

The new law will make it a condition of that reinstated licence that 
he cannot drive any motor vehicle that is not equipped with an 
approved ignition interlock device. Every time the driver gets in the car 
they will have to blow into a tube that is attached to a device that sits 
under the dash and reads his blood/alcohol concentration. If the driv- 
er has been drinking, the car won’t start. In addition, the driver will be 
required to provide further samples at random intervals. If the driver 
fails to do this within three minutes, the car horn will sound and its 
lights will flash on and off. If the ignition is turned off, the car will not 
start again until the system has been reset by a qualified technician. 

Finally, nobody else should be able to furnish a clean sample on 
behalf of the driver. Apparently it takes a few hours to learn the prop- 
er technique. 

First-time drinking/driving offenders will have to live with the device 
for one year following their one-year suspension. A second-time 
offender faces three years of conditional driving after their three-year 
suspension. After a third offence, a driver currently loses their licence 
for life. This lifetime suspension can be reduced to 10 years if certain 
conditions are met. Under the new law, one of those conditions will be 
that the driver may only drive a vehicle that is equipped with an igni- 
tion interlock device. If convicted it is extremely difficult to get car 
insurance. Your premiums will skyrocket, if you can find an insurance 
company willing to insure you. 

The Registrar of Motor Vehicles will be able to remove the restric- 
tion if certain criteria are met. Few individuals will qualify for exemp- 
tion. 

Apparently it will cost the restricted driver approximately $1,000 
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ignition Interlock Devices Updated 


RON “GIBBY” RICK 
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per year to rent the device. Installation will cost a further $125. Those 
who cannot afford this will not be able to drive. 

It will be an offence to knowingly allow a restricted driver to drive 
your motor vehicle if it is not properly equipped. It will also be an 
offence to tamper with an ignition interlock device. 

The minimum fine for driving or committing one of these other 
offences will be $200. The maximum fine will be $20,000 for commer- 
cial vehicles and $1,000 for all others. 

Ontario’s law will be unique in Canada. Alberta has had similar leg- 
islation for 10 years and Quebec for three. In those provinces howev- 
er suspended drivers volunteer for the program in order to reduce the 
length of the suspension. Similar legislation was considered here but 
rejected. 

As always, readers should be cautioned that the law regarding 
drinking/driving offences is complicated and cannot be explained fully 
in the space available here. Anyone who has been charged with such an 
offence or requires further information for any reason should consult 
a lawyer. 
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DURHAM REGIONAL ENVIRONMENT COUNCIL REPORT 


Avoiding Blackouts In Ontario 


nce again I have been very fortunate 
to have the support of our CAW 
Local 222 Executive and a special 
thanks to Terry Spence. They 
allowed me to attend a very impor- 
tant pre-media announcement in Toronto with 
most of the heaviest hitters when it comes to 
environmental energy concerns in the TO 
area. The main reason for this September 9 
gathering of enviro minds was to trade 
thoughts on how to spread the information 
contained in a very important report called 
Bright Future: Avoiding Blackouts in Ontario, 
by the David Suzuki Foundation. One of the 
authors of the report is someone who truly 
cares from the heart, Keith Stewart, Climate & 
Air Pollution Specialist at Toronto Environ- 
mental Alliance. 

The report clearly states that Ontario has 
been trying to handle the ever-increasing 
demand for electricity by importing coal fired 
electricity from the U.S. and extending the life 
of coal and nuclear powered plants in 
Ontario. This just ties the province to an ever 
more complex, polluting, vulnerable and 
expensive system. It cost Ontario about $12 
billion a year to keep our electrical system 
running — and it’s failing. 

Ontario needs a new strategy, one that 
focuses on reducing energy use through effi- 
ciency and conservation, rather than only 
increasing supply. Ontario has the means and 
the skills to reduce its power use quickly and 
inexpensively. Through a transition to energy 
efficient technologies and renewable energy 
sources, Ontario can cut total demand for 
electric power by 20 percent between now 
and 2010, and achieve further reductions 
after that. This transition to efficiency will 
achieve the following: 

@ Reduce electricity bills for consumers; 

@ Take pressure off the grid; 

© Decentralize power production and leave 
local areas less vulnerable to electrical sys- 
tem shutdowns; 


@ Reduce smog and greenhouse gas emis- 
sions; and, 

© Contribute to a dynamic and robust econo- 
my. 

Remember how California was in serious 

trouble with blackouts and increasing energy 

costs? They have since been very successful in 
helping reduce the demand for electricity, help- 
ing to produce cost-effective, environmentally 
friendly sources while restraining energy costs 
and achieving security of supply. For example, 

Californians saved more than $15.8 billion in 

electricity and natural gas costs by promoting 

energy-efficiency standards for appliances and 
buildings. One third of Californians cut their 

electricity use by 20 percent to qualify for a 20 

percent rebate on their bill. 

Ontario can adopt some of the same prin- 
ciples used in California, and begin a rapid 
transition to sustainable electricity use starting 
immediately. The government can facilitate 
this transition by implementing the following: 
@ Aggressive incentive programs to ease 

short-term pressure on the system and 

reduce residential and small commercial 
customer load 

@ A comprehensive province-wide public 
education campaign to promote conserva- 
tion and efficiency strategies 

@ Transparent, collaborative planning to ra- 
tionalize energy investment and build public 
understanding of energy issues and choices. 

© Creation of an energy efficiency fund to 
support emerging energy efficiency tech- 
nologies; 

@ Require investment by utilities in renew- 
able energy technologies, to produce 10 
percent of total generating capacity in 
2010 compared with 0.5 percent today; 
Ontario can benefit greatly by adopting the 

many recommendations on page 36 of the re- 

port available online at www.davidsuzuki.org/ 
bright_future. 

There is certainly a huge opportunity to 
reduce our greenhouse gases, air pollutants 


GET OUT OF TOWN! 


You’ve thought about the country life. And 
now’s the time to do it! And for a limited time, 
apply for a NO MONEY DOWN mortgage. | 


Let me find your country paradise. 


1-800-567-4546 


Re/Max Eastern Realty Inc. 


MATT MURPHY 

Sales Representative 
www.cottageandcountry.ca 
mattmurpbysells@yahoo.ca 


Not intended to solicit properties already listed 


and an excellent way to 
create new jobs in busi- 
nesses related to retro- 
fitting and renewable 
energy. 


Saving Energy 


And Money 

In the September 
issue of the Osha- 
worker 1 told you 
about the ways you can improve your own 
home energy consumption and possibly get 
some money back from the government for 
doing it through EnerGuide for Houses and 
the Energy Star Qualified Appliances Program. 

Well I figured if I’m going to promote this 
I had better do it myself. I called up the 
Green$aver Rep and made an appointment to 
have them come to my home and do a pre- 
retrofit EnerGuide for Homes Evaluation. This 
takes about two to two and a half hours to do 
on November 19, with a cost of $150 cash. I’m 
figuring this will be money well spent in the 
end because I'll eventually get it back in ener- 
gy savings from the changes the Auditor 
advised us to do to improve our home. 

We also went out and bought a new Energy 
Star refrigerator. Not only do I get the retail 
sales tax back, (it worked out to $114.40), my 
new fridge uses an EnerGuide Rating of only 
573 kWh per year while my old fridge used 
1644 kWh per year. That’s an approximate sav- 
ings of over $50 a year on my electricity bill. 

I’m planning on reporting back to you 
what my experiences are as I go down this 
road of energy conservation. Please feel free 
to share your insights and experiences also 
regarding energy conservation methods. We 
can all learn from each other, email address 
drenaud@cawdrec.com. 

Till the next time, remember if you’re not 
using it, (electrical products that is), turn it 
off. 
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POLITICAL EDUCATION COMMITTEE REPORT 


Prompt Politicians 
On Critical Housing Needs 


would think that everyone who is reading 

this copy of the Oshaworker is not wor- 

rying about housing or where you might 

be sleeping tonight. Many of us take our 

housing and where we live for granted. 
Most of us have never worried about not hav- 
ing a roof over our head. Mortgage rates are 
the lowest today that most of us can ever 
remember. 

Still today in Durham Region we have a 
waiting list of almost 4,000 families looking 
for affordable housing. 

As an elected official, the number one 
thing I get calls on is the need for housing. We 
have three hostels in Durham Region and they 
are full to capacity night after night. 

Yet, still we don’t have any meaningful 
commitment to the creation of more afford- 
able housing in numbers that will take care of 
people’s needs. 

Housing is a basic right. A person can’t be 
looking for a job if they don’t have a stable 
place of residence. A child in school can’t be 
expect to learn to their fullest ability if they 


change schools every 60 days or live in a hos- 
tel with several other families sharing their 
room. 

The most recent call I got was from a 62- 
year-old woman made homeless because her 
life partner died, their house was sold to set- 
tle the estate and she wasn’t entitled to any of 
her partner of many years pension benefit. 

I know that the next housing crisis I will 
be confronted with will be that of a young 
family forced to sell their family home. You 
see the father and husband of three small 
children has been denied Canada Pension 
Disability benefits from the federal govern- 
ment even though he can’t physically work. 
The government seems to know better than 
the team of doctors that have been treating 
him for the past several years. The young fam- 
ily will have already refinanced several times 
before they are forced out on the street. 

Last winter I wrote about a woman who 
was living in a very small apartment that she 
could barely keep heated so that her pipes 
didn’t freeze. She has spent seven years on a 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 
CHIROPRACTIC CLINIC FOR C.A.W. MEMBERS 


AND THEIR FAMILIES 


waiting list to get into 
an accessible housing 
unit. 

Unfortunately since 
no new ones have been 
built in the last eight 
years, she needs to wait 
for someone to pass 
away to make a unit 
available. She remind- 
ed me on the weekend 
that she is still waiting. 

These are real stories about real people. 
You may know families just like them or go to 
church with these people. Your children may 
go to school with their children, but the odds 
are they won’t be going to post secondary 
school with them. 

We need to keep on top of every politician 
you meet to make sure they are looking for 
solutions. 

I want to see Canada once again be named 
the Best Place in the World to Live by the 
United Nations. 


LARRY 
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(APPLIES TO EMPLOYEES WHO HAVE GREEN SHIELD COVERAGE) 


@ We Bill Green Shield for you 
@ Enquire about special consideration for C.A.W. members 
@ Open 6 days a week from 7 am to 8 pm 

@ Same day service — walk in patients welcome 


@ Free parking 


@ 3 full time chiropractors on staff: 


Dr. Colin Carrie 


Dr. Peter Wysotski 


Dr. Lily Buja-Bijunas 


© Complete Wellness staff includes: 
Medical Doctor, Registered Massage Therapists, Kiniesiologist, 
Doctor of Naturopathy, Consulting Therapist (Counselor), Physical Therapy 


© Convenient location: The Island Plaza at King & Stephenson Rd. 
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ACSYS HUMAN RIGHTS/WOMEN’S ADVOCATE’S REPORT 


Sweet Fundraiser 


Successfully Helps Youth 


am writing this article on behalf of the CAW 

Women’s Advocates and Women’s 

Committee in regards to the hugely suc- 

cessful “Kids to Camp” fundraiser. This 

was done through selling “Aunt Sarah’s 
Simply Delicious” chocolate bars. It was also 
done in memory of Christine Thompson. She 
would have been proud of everyone’s hard 
work which enabled us to send eight children 
to camp Simpresea Midland for a week, plus 
make a $500 donation to Grandview Children’s 
Centre. This donation allowed two disabled 
children to go to day camp for a week. 

Many of these children had never been to 
camp before. They were all very excited and 
want to go back next year! There were four 
boys and four girls ranging in age from 8-15 
years. I would like to thank everyone who con- 
tributed and donated to this extremely suc- 
cessful event. 

Camp Director Sharon — amazing $400 
discount. 

Ffinancial Secretary Terry Spence — pay- 
ing the cost of a driver and bus to and from the 
camp. 


LOOKING 


FOR 


ADDITIONAL 


CAW Family Auxiliary — money for Mc- 
Donalds for the long drive up and back 

Social Services — helping us select the 
needy children 

South Oshawa Community Police Station 
— letting us use the station as a pick up and 
drop off for forms and children — thanks Zel! 

Youth Committee — worked very hard at 
the CAW picnic and also selling in the plant 


MAUREEN 
SUMMERS 


ACSYS HUMAN RIGHTS/ 
WOMEN’S ADVOCATE 


Women’s Committee/Advocates — selling 
at the picnic and in the plants 

ACSYS sellers — rad support trades and 
kidding departments 

We had just over $3,000 and we still have 
$400 to start us off for next year. Of course the 
biggest thanks goes to everyone who donated 
(some actually had enough willpower not to 
take the chocolate bar). 


ANT EMPLOYMENT EQUITY /WOMEN’S ADVOCATE’ 


Take Back The Night 


he original September 19, 2003 Take Back the Night activities 


were postponed in deference to Hurricane Isabel. Instead, on 
October 3, the Oshawa-Durham Rape Crisis Centre held its annu- 
al Take Back the Night event at the Memorial Park Bandshell in 
Oshawa. Key speakers shared poignant thoughts and we marched 
through the downtown streets unaccompanied by men. 
The purpose of this event is for women to take back our streets. 
However, it is intended also to raise awareness of violence against women 
and children, along with their right to walk without a male escort and to 


be free from fear in our communities. 
Until next time. 


JOYCE 
BONNEAU 
TRUCK PLANT 
EMPLOYMENT EQUITY / 
WOMEN’S ADVOCATE 


SUPPORT? 


FACT IS, 
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extended health coverage. 
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Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Trauma = The Domino Effect 


Part One Of Two 


Idous Huxley said, “Experience is not what happens to you. 
It's what you do with what happens to you.” People who are 
unsuccessful in dealing with trauma are usually haunted by 
memories of the intrusive memories and overwhelming feel- 
ings. Through talking, use of one’s support system, and 
returning to normal activities, the individual is able to modify the emo- 
tions connected with the trauma and begin to tolerate the content of the 
memories. The crucial variable in recovery from trauma is that the 
individual does not organize life around the trauma. 

In contrast to the person who is able to recover from a traumatic 
event, post-traumatic stress disorder is the failure of time to heal 
wounds. It is interesting to note that the wounds of posttraumatic stress 
disorder are in the form of persistent, intrusive, and distressing recollec- 
tions and not of the traumatic event itself that does not allow the individ- 
ual to move past the trauma. A domino effect is created by a mixture of 
thoughts, physical reactions, and feelings which follow the person 
through day-to-day living. Things the individual may have done in the 
past now become a challenge as intrusive sensations/emotions related to 
memories of the traumatic event(s) are interpreted by the person as 
threatening. It is as if the traumatic event is being replayed and the trau- 
ma is taking on a life of its own. 

Sufferers of posttraumatic stress disorder seem to have their own lan- 
guage and process information differently than the majority of people 
who are able to recover from trauma. Kolk, McFarlane, and Weisaeth 
define critical issues that effect how people with posttraumatic stress dis- 
order process information. 

A. Intrusions are in the form of flashbacks, intense emotions, somat- 
ic sensations, and nightmares. A day-to-day life experience such as being 
cut off by an angry driver may trigger a flashback of long forgotten child- 
hood physical/emotional abuse. The person may not realize why they are 
making the connection. The problem created for the person is an 
impairment in integrating the experience of the childhood abuse, to the 
common life experience of being cut off by an angry driver. 

B. Compulsive re-exposure to the trauma refers to the person’s com- 
pulsive need to recreate relationships which are similar to the type of 
abuse or trauma they have suffered. A reenactment of the trauma can 
take the form of the person playing the role of victim or victimizer, cre- 
ating harm to others or self-destructiveness. Similar to B above, the per- 
son may have difficulty making the connection from their own abuse and 
later life problem is victimization. 

C. Numbing or avoidance in the form of keeping away from reminders 
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of the trauma, substance 
abuse, disordered eating, J 
and dissociation, to name a > . ; 

few, protect the individual vr 
from the range of threaten- 
ing thoughts, feelings, and 
physical responses connect- 
ed to the past trauma. Numbing or feeling nothing seems to be better than 
feeling a range of upset feelings such as fear and anger. The authors com- 
pare the chronic hyper arousal of posttraumatic stress disorder to senso- 
ry deprivation in which the biological and psychological resources need- 
ed to experience a wide variety of emotions is depleted. The individual 
becomes less and less responsive to stimuli necessary for involvement in 
the present. It is as if the person becomes phobic of life. 

D. The person has an inability to modulate arousal, refers to a 
decreased capacity to use bodily signals as guides for action. The person 
with the posttraumatic stress disorder moves from stimulus to response, 
not knowing what upsets him/her. The person will have intense emotions 
of anger, fear, or panic to even minor situations. The person has difficul- 
ty discriminating the severity of the situation and will react by over-react- 
ing or shutting down and freezing. The world is viewed as an unsafe 
place. Adults will react with impulsive behaviour, excessive dependence, 
and a loss of the capacity to make thoughtful, independent decisions. 

E. Attention and distractibility are a problem for the person with post- 
traumatic stress disorder because the individual builds life around not 
feeling and not using thinking ability to deal with emotionally-arousing 
problems. This coping skill is used for the purpose of not thinking about 
the memories of the trauma. The loss for the individual is that of partic- 
ipating in life itself. The attention and distractibility become problems in 
themselves because the individual is left fixated on the trauma or the 
attempt to avoid the memories. 

The CAW Counseling Office hopes you have benefited from these 
insights obtained from Jack Knight, an M.S.W., CSW looking after our 
members in King City, Newmarket and Keswick. If you need any assistance 
in your immediate community for counselling support referral, please 
call Sharron Kehler at 905-644-4282 or Steve Bobas at 905-644-4283. 


SHARRON 
KEHLER 


STEVE 
BOBAS 


Van/Car Pool Program Update 

If you operate a van/car pool, or need a ride we encourage you to 
register through the counselling office and we will update our present 
database to serve you better. 


BONELESS PRIME RIB 
“AR” — “AAA” QUALITY 


INDIVIDUALLY VACUUM-WRAPPED 
AVERAGE 17 STEAKS PER BAG 
EACH BAG AT LEAST 10 LBS 


$85.00 


DELIVERED FROZEN TO YOUR HOME 
SIMPLY DELICIOUS 905-432-6852 


t the time of writing this article we are two days away from the 
Closing Day tournament and a week away from the comple- 
tion of match play. Where has the summer gone? It sure went 
by quickly. 

It didn’t give me enough time to learn how to hit my new 


irons. Perhaps there’s time for a lesson. 


Need to Re-Roof ? 


Steel Shingles offer beauty and a life-time of 
protection GUARANTEED! 


Aslow\Mood 


an & Display Homes Required 
my i ( Attractive Pricing & Terms Apply ) 


= Metal 905-666-0018 or 1-800-263-2720 


Marae www.bil-den.com 


CAW GOLF LEAGUE REPORT 


Golf Regretfully 


Wrapping Up 

Remember that “old boy” who threatened to 
kick my butt? He made good on his promise; not 
once but twice! 

Now the first time he beat me I was sick as a 
dog and was sent home from work that afternoon 
with a fever and temperature of 101. 

The second time; well I was still recovering 
from my first whupping. 

I’m waiting for the opportunity to regain 
some semblance of honour with a re-match at Kedron. 

In the Championship flight of the match play competition we have 
Bruce Cashley against Rick Jaynes. The “A” flight has Bill Kress bat- 
tling with Mark Farrell, the “B” flight has Al Collins versus Jim 
Maguire and the “C” flight has Mike Peters going head to head with 
Wayne Brine. 

Ram Sankar won the “D” flight championship over Frank Grant 8 
and 6. Barney Kerr defeated Andre Martin 3 up for the “D” consola- 
tion trophy. Congrats to both! 

Look for a complete list of the match play and tournament results 
in the November issue of the Oshaworker. 

Circle Saturday October 18 on your calendar so you don’t miss the 
awards banquet and dance. It starts at 5:00 p.m. It will definitely be an 
enjoyable evening. 


DAN 
FORMOSA 


CAW CO-OPERATING LAWYERS 
COBOURG and PORT HOPE 
Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 
Harvey can be contacted at 
-644-14 


or pager *97-8685. 
Joyce can be contacted 
at 905-644-4175 | | 
Harvey or pager *97-4175. Joyce 
Hoss Outside GM use Bonneau 
1-800-361-6793 to access the pager network. 


Iti: shift pe: 


Car Plant, South Stamping 
And Tri-Link 
Chris can be contacted at 
905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905-644-4330. 
Outside GM use 
1-800-361-6793 
to access the pager network. 
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Shift #1 Truck Plant Ten Pin Tid Bits 


rom the summer of golf frustration, to the winter of bowling time we gained way more folks than we lost. As a 

frustration! Welcome once again, Shift #1 bowlers, to our week- = matter of fact, we gained back two complete 

ly get-together at Leisure Lanes, where nonsense reigns teams! 

supreme! If the first week is any indication at all, this should be This year, we have one team comprised of 

the very best fun league ever! three Union reps, a Union trainer, and poor Beth 
As always, we lost a small number of bowlers from last year, but this Tait (a member of last year’s LLLLLosers). I’m 
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New Day Shift 


Hockey League 


Shift #2 
Starting October 21st 
3-4 pm 
Four teams playing Tuesdays and Thursdays 
Call Dan Curwin 


905-753-2359 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 

Oshawa, Ontario L1J 8L4 
For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


sure, by what this writer witnessed during our 
first week of September 11th, she’s not at all sure 
she'll survive the whole year! These four guys 
(Norm Lean, Charlie Peel, Doug Sanders, and Bill Mutimer) were a 
real going concern, not letting a single person on their team, or any- 
body else close by, away with a standing five pin. I was quickly sum- 
moned on every occasion! This year, you’ll not escape my wrath, Beth! 
In fact, when bowling was over, Bill Mutimer came up to me, and 
informed me that his guys (when on nights, bowling off) will still get 
nailed for those missed five pins. Now that’s a man after my own heart! 
Their team name? Lady & The Tramps (neat eh?) 

The second new team, as I understand it, were formed by Bill 
Spicer’s son, Mike Spicer. With him are Mark Reid, Shawn Senecal, 
Darren Mayotte, and Tan Nguyen, (The Pin Heads). These guys work at 
the Whitby hospital, and between them and the Union team, there was 
pure havoc all night long, at that end of the lanes! 

I had to ask, “Where the heck have you guys been, all this time?” 
Between these two squads, there were a total of nine missed five pins, 
four by Lady & the Tramps, and five by The Pin Heads! Guess who 
missed three of them himself? None other than Mike Spicer. Great start 
Mike! 

Even Though The Pin Heads missed five of those babies, my “old 
reliables,” The Rookies, missed five as well, two by Bob Poff, two by 
Sharon French, and Gary Jeffrey had one! 

The night as a whole, yielded the grand total of 19 whiffs. What a 
start for that five-pin pot! We only have 288 more, to beat last year’s 
total, piece a’ cake, right? 

Because it was the first night, there weren’t any 600 series thrown, 
although we saw six 200+ games registered—not too shabby! Just wait 
until a few of these folks get in the groove, then watch the sparks fly! 

Until next time, good luck and good bowling, and watch out for 
those five pins! 


LA GE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
“=—TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
>. Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
— EASY LIVING FOR TODAY AND TOMORROW. 
[ED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-ACRE RESORT, 


NE ARE CONVENIENTLY LOCATED 20 MIN. 
FROM CosourG/PorT HOPE WITH A STATE-OF-F 
SH PPING, RESTAURANTS AND ENTERTAINME 


VIEW OUR MO DEL a. 


v3 PM i 


dil T 


6916 County Roap 18 R 


= 
‘i AIM Li 


Pool, HOT TuB, TENNIS, SHUFFLEBOARDS, DrivinG.RANGE, MARINA FACILITIES, RESTAURANT, 
GENERAL STORE, AND EXCELLENT. FISHING V 


“BUILT. pPEGIAL CARP PIER. 


“i i 


£2 Rosturt ON KOK 2X0 TOLL FREE: 1 -800- 439. 445 4 


~ \ OLDENBEACHESTATES. COM - INFO@GOLDENBEACHRESORT.COM — == 
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When The Banks And Lenders 
Compete For Your Mortgage — 


You Win! 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 


JASON MACDERMID C.FP. C.I.M. 
Of Mortgage Intelligence INC 


A GMAC COMPANY 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


MA usscee Ea iB we. 


H To 1.30% Off Posted Rates @ More Than 20 Other Institutions @ Rate Guarantees + *Average 


Available Commitment In Hours 


@ Cash Back Programs Up To 5% ; ze 
' ; 
® Pre-approval In Minutes Ce ae For # World Class Customer Service 


m Average Mortgage Approved @ Variable (Adjustable) Rates Well ™ Residential, Investment, & 
Within 4 Hours Below Prime Recreational Properties 


@ TD-Canada-Trust, CIBC, @ New, Renewal & Transfers Of @ First Time Home Buyers 
Scotiabank, Bank Of Montreal Mortgages Program 


Call Today For Free Expert Advice: 
1-877-400-2567 
www.primerates.ca 


ro 


MIORTCGACGSGE IN TELLIGGERICE 


A GMAC Company 


TRUCK-CAR HOCKEY LEAGUE REPORT 


All Is Ready: Let’s Drop The Puck! 


he teams are set. The ice is ready. Let’s 
drop the puck! All the players seem to 
be anxious to start the season. 
The draft took place two weeks ago 
and all the team reps and executive 
came together as one, putting all the players 
on the board for this upcoming season and 
doing their very best to make up eight even 
teams. 

We know we will probably lose a few play- 
ers who will change their mind or get hurt or 
a few who did not get permission from their 
wives to play this year. We will try to replace 
these players fairly. 

I noticed last year before the players put 
their equipment away for the season that they 
numbered the hockey clothing in the order 
that they will have to put them on this year in 
case they forget during the summer. Skate 
hard, play to win but remember it is a fun 
game. Don’t hurt anyone and watch your 
slapshots and high sticks. I'll be waiting for 
you in the penalty box. 

As you all know we are supplied with 
sweaters and socks from several businesses 
around Oshawa. I feel we should be helping 
the businesses that help us. 


CAW 


Listed Players 
Option One: 


Teams will be awarded 1.5 points for a goal, 
1.0 point for an assist, 1.5 points for a win, 
0.5 points for a tie, 3.0 points for a shutout. 


Players lists provided at: 
www.internationalscouting.com. 


You can select listed players at any time 
before the Contest. 


Listed players can be selected for your 
starting line-up effective immediately upon 
submitting your entry. 


A listed player's position has been 
determined by ISS, based on his play last 
year and will remain the same for the entire 
2003-04 season. 


Prizes: Winner gets 50% of fees, second 
place 15% of fees, third place 10% of fees. 
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Bond Optical — 373 Bond Street West, 
phone 905-579-6411. 

Durham Medical — 92 Simcoe Street 
North, phone 905-728-1112. 

Flying Squirrel Emporium — 633 King 
Street East, phone 905-432-1415. 

Budget Car/Truck Rental — 78 Bond 
Street West, phone 905-576-2672. 

Ontario Motor Sales — 140 Bond Street 
West, phone 905-725-6501. 


ry You Remember? 
@ 1983-84 B-Champs Teddy's Deli: 
Don Fraser, Don Waltham, Tony Clark, 
Steve Hercia, Doug Russell, Gary Munroe, 
Gary Armstrong, Eric Smith, Terry Wilson, 
Ross Wheeler, Dennis Wannan 
@ 1978-79 A-Champs Monte-Carlos 
Bob Borutski, John Catalino, 
Claire Dignard, Bruce Hawkshaw, 
Bob Hawryluk, Les Hunt, Erie Leger, 
Ian McPherson, Rick Sprage, 
Percy White, Glen Winstanley 


Auto Workers 


Community Credit Union 
I have been a member of Auto Workers 


NHL Hockey Pool 


LocaL 222 OnLy!!! 


International Scouting would like to invite any and all CAW Local 222 members 
to participate in the 2003/04 NHL Hockey Pool. 


Option Two: ISS is inviting you to join its ultimate fantasy draft. 
The “Scout's Challenge” is a specialty draft geared towards scouts, agents, players and the 


serious, diehard fan. 


To enter ISS’s Scout’s Challenge” Hockey Draft via the Contest website, click the appropriate 
navigational link on the Contest web site, agree to abide by the official rules governing the 
Contest, and then follow the instructions to submit your entry, which includes selecting your 


team name and team. 


Upon successfully entering your team, you will receive via email your user ID and password to 
be used for modifying your team, as well as accessing results. 


A) Keeper raft 

B) Only NHL points count 

C) Players eligible 1979-1988. 
D) 50 man rosters 

E) Waiver draft options 


F) 75% entry fee returned in Pirzes: 50%-1st, 15%-2nd, 10%-3rd 
G) For more information contact our website at www.internationalscouting.com 
Grand Prize Winner Will Also Get To Scout With Our Professional Team Of Scouts!! 


To enter ISS’s Fantasy Hockey, there is a one-time entry fee. 
There are additional funds for modifying your team. All fees are payable in Canadian funds. 
info@internationalscouting.com @ Call toll-free 1-877-681-9259 ¢ 1-902-863-1520 
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Community Credit 
Union for over 25 
years. Members are 
rewarded for their loy- 
alty through the patron- 
age shares program. 

In order to become 
a member of AWCCU, 
you purchase “two 
shares” in Auto Workers Community Credit 
Union at a cost of $5 per share. Your $10 
investment in AWCCU entitles you to share in 
our financial success. 

Each year AWCCU returns its profits to the 
members in the form of Patronage Shares — 
the amount of profit you receive depends on 
your use of AWCCU products and services. 
The more products and services you use the 
higher your share of the profits. 

I have been in the banks and there are 
always long line-ups, crowded, not the nicest 
place to be. The people in the Credit Union 
always have a smile for you and cannot help 
you enough. They show you the money and 
they share it too! 

Until next issue, see you on the ice. 
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FOR SALE 


Bunk bed $100, girls bookcase mates 
bed & dresser $100, Yamaha 50cc dirt 
bike, excellent condition $950. Call: 905- 
985-2355 

Side-by-side Viking fridge, white, excel- 
lent condition $450, HD Viking washer & 
dryer $150 set, white pedestal sink $40. 
Call: 905-697-0322 


Memo-Matic 700 Singer knitting machine 
with ribbed linker carriage, $600, Singer 
155 Bulky knitting machine with ribber, 
$500. Call: 705-374-4033 


Extra long single bed & frame $200, 3-pc 
sectional sofa $200, 6-light chandelier, 
maple wood, $75. Call: 905-576-1653 


Heritage wood stove, almost new, 24” 
wide, beautiful, asking $400. Call: 416- 
297-8337 


Due to space limitations, 
not all Oshaworker classified 
ads are necessarily 


published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


1967 Mustang Coupe, rust free, Texas 
car, 1987 Cutlass for parts, El Camino 
parts, 1970/80 & ’85 El Caminos. Call: 
905-986-5465 


Cana Lily roots, ready for storage until 
spring planting, roots @ $1.50. Call: 905- 
434-6085 


1989 V.W. Jetta, 4 dr, auto, mint condi- 
tion, 189k, highway driven, no rust, certi- 
fied, emission tested, must sell $2300 
obo. Call: 416-266-5011 


Canaries; male & female, 1992 Grand 
AM SE 3300, V6, loaded, non-smoker, 
emission tested, certified, $4500 obo, 
1984 Cutlass, 112,000 km, $800 obo. 
Call: 905-728-9181 


Truck parts; tonneau cover, soft box liner, 
bug shield, 1999 & 2004 Chevy & GMC 
model, $350 takes all. Call: 905-666- 
3131 


27” Samsung color TV $200, 10 cu ft 
chest freezer $200, 1997 Cadillac 
Deville, white, loaded, 109,000 km, 
excellent condition. Call: 905-263-2124 
5 hp Craftsman wood chipper $650, G.E. 
self-cleaning stove, white, $300, dish- 
washer $100, microwave $50. Call: 905- 
433-2474 

Wood stove insert, cast iron Lakewood, 
excellent shape $350 obo, also sectional 
couch, dark black vinyl, purchased 
06/2002, mint condition $400 obo. Call: 
905-438-8956 


Exercise bike, new $175 sell $50. Call: 


905-576-8697 


Dr. Louis Garfinkel 3B.sc., p.c. 


is pleased to announce the 
relocation of his Chiropractic Practice 
as of December 1, 2002 


MDM Medical Clinic 
80 Thickson Road South 
Whitby, Ontario LIN 7T2 


Phone: 905-430-3295 


conveniently located in the A&P Plaza 
behind Taco Bell 


1994 Cavalier RS, 2 dr, 5-spd, 147,000 
km, needs water pump & exhaust, as is 
asking $1000. Call: 905-436-2806 


14 cu ft beer fridge, new condenser 
clean cabinet $250. Call: 905-430-1706 


Sofa bed & matching chair, mint condi- 
tion, $400 for both. Call: 905-987-3560 


1980 Camaro, 355 Holly carb and intake, 
dual exhaust, new rad, fuel lines/pump, 
windshield, needs paint/brakes $3900 
obo. Call: 905-259-6558 


1991 Buick Regal, silver, trade for alu- 
minum boat & motor or $1800, also drop- 
in steps for in-ground pool, white fiber- 
glass 3-step $350. Call: 905-725-4368 


Brand new still in box Sun-Mar electric 
composting toilet, asking $1000. Call: 
905-987-4757 


Pinarello road bike, Columbus frame, 
Ultregra 18-spd cassettes & derailers, 
Mavic rims, 53-37 rings, Cadence com- 
puter, Vittoria tires. Call: 905-436-7260 


Outside screen door, also inside steel 
insulated front door with opaque glass 
windows, almost like new $150. Call: 
905-728-8794 


Large 3-door wardrobe $75, wheelchair 
$75, commode $40. Call: 905-576-0332 
before 8 PM 


1991 GMC Beauville van, 350 engine, 
excellent running condition $2000 obo, 
can be certified & e-tested no problem. 
Call: 905-720-0932 


HD 4 x 8’ tilt trailer, like new $450, queen 
brass head/foot board $200, queen 
waterbed $150. Call: 905-728-9871 


Chevy-Silverado front bumper, chrome, 
fits "94-98, taken off when pick-up was 
new, $200 obo. Call: 905-668-0481 


Camcorder; Canon, mini DV lenses, still 
in box $250, fireplace mantel $200, 2-Ig 
speakers $150, Italian accordion $1200 
obo. Call: 905-665-2310 


Cedar lined chest, good condition, 19”h x 
17’w x 44”1, $125 obo. Call: 905-571-1674 


Action flyer electric scooter, 4-wheel, 
basket, new batteries, metallic blue, 
charger, asking $1500 obo, 1990 
Yamaha Ovation, 340, cover, $1100 obo. 
Call: 705-328-9566 


PROBLEMS? 
Alcohol 
and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, 
Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 


Pager: 1-800-361-6793 
PIN 3724 


Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-728-7329 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 


OSHAWORKER Deadline 


for the November 2003 issue is 
Friday, October 17 at 4:00 p.m. 


/ ACI 
I ER Please Print Your Ad Below: 

ale 2. 3. 4. 5. 

6. 7. 8. 9. 10. 

J 11. 12. 13. 14. 15. 

16. 17. 18. 19. 20. 

I Phone #: Name: Serial #: 


NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER 
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1993 Astro van, V6, tinted glass, a/c, tilt, 
cruise control, p/w, p/l, loaded, asking 
$4000. Call: 905-579-7509 


Pentium 3 computer, 128 MB ram, 6 GB 
hard drive, modem, floppy, keyboard, 
mouse, speakers, sound/video, 15” mon- 
itor, asking $350. Call: 905-439-4789 


Queen size waterbed, bookcase head- 
board, $100, also dining room suite, 
table, 4 chairs, buffet, hutch, asking 
$600, dark oak, good condition. Call: 
905-571-6685 or 705-743-4598 


Custom built solid birch bunk beds, 3-Ig 


drawers in bottom bunk, $450. Call: 905- 
263-8385 


Dresser $20, movie screen $10, Polarise 
camera $10, CCM exercise bike $15, 
company made wind deflector $15, all 
good condition. Call: 905-725-9277 


Portable dishwasher $500, entertain- 
ment unit $150, apt size washer & dryer 
$300, ladies small suede winter coat, fur 
trim $160, all obo. Call: 905-571-3786 


Janome Limited Edition sewing machine, 
3 yrs old, includes manual $150 obo, 
new Panasonic Powerwave vacuum 
cleaner, 12 amp $85. Call: 905-579-8447 


Royal Albert china dishes & accessories, 
Memory Lane pattern, 8 place settings, 
coffee pot, vegetable bowls, etc. Call: 
905-576-5429 

Upright older piano & bench, great 
sound. Call: 705-340-5313 


leads to this 


DURHAM SMALL ENGINE@rogers.com 


Services & Repairs: MOTORCYCLES, DIRTBIKES, 
ATVS, OUTBOARDS, SNOWMOBILES, SNOWBLOWERS 
AND ALL LAWN & GARDEN EQUIPMENT 


FREE PICK-UP & DELIVERY (most local items) 
Email or call us at (905) 571-3032, 
6:00-9:00 p.m. (Mon.-Fri.) 

9:00 a.m.-6:00 p.m. (Sat. & Sun.) 

After Work Hours for YOUR Convenience 


We Buy and Sell Used Motorcycles and Dirtbikes 


1 
One ‘ 
teal 


When you list with US! weir4s-Sotl 


1415 Highway 2 Courtice Ontario L1E 2J6 


GMAC 


You Deserve The 
Best Mortgage 


PRIME RESIDENTIAL 


@emac 
d WAG Real Face 


www.onesourcegmac.com 


onesourcegmac @rogers.com 


Toll Free 866-344-9211 


na] (| 5] nt] 


ean or 


«aT |@ FAMILY FIRST Family comes FIRST” 


To Make Your Next Move a GREAT MOVE Call US. 


> Virtual Tours. Exceptional Web Site. 

> Regular updates on marketing. 

> Free Comparative Market Analysis — No Obligation! 
> Benefit package supported for CAW Members. 
> 
> 


MORTGAGES 
BELOW POSTED RATES 
O.A.C. 

“If It Makes Sense, 
It’s Approved.” 


Call 


AD bite] stare 


Allan McArthur 


Serving our Clients in Durham Region and beyond! 
CASH BACK ON BUYING AND SELLING YOUR HOME. Today! 


ae] You Deserve, People You Trust!! !! 905-743-9211 


a www.tmacc.com/allanmcarthur 
" . — h 2005 Sheppard Ave. E. 
q 7 ' Suite 200 
f 7 Toronto, Ontario 
i. -- 877-366-3487 


Diane Gardner Sue Neely Marguerite Charlton — Tess Greenwood Jan Stavert 
Sales Rep. Sales Rep. Sales Rep. Sales Rep. Sales Rep. 


ow McCracken 
Assoc. Broker 


Suzanne Retter 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 


UPPORT YOUR DENTAL CENTRE! 


Open to the Public @ Extended Hours @ Now Accepting New Patients 
Strict Sterilization Procedures @ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


eee CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


a 


Open: 


We Accept Direct Payment From Insurance Plans! 


e@ 8 Dentists @ 1 Oral Surgeon © 
@ 1 Periodontist © 1 Endodontist @ 
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2000 Keystone Springdale 26’ trailer, 
electric tongue, all amenities with dining 
room tip-out, includes awning, $18,000. 
Call: 905-571-0062 

Room to room fan $45, vertical blinds 7’h 
x 10’w, $40, G.E. floor polisher, floating 
action, $30. Call: 905-666-6670 

1988 GMC Safari van, 296,000 km, 
loaded, quad buckets, rebuilt engine, 
many new parts, asking $1500 as is or 
$2000 certified. Call: 905-433-0921 
Painting; artist Henry Denison, “Painting 
the Condo”, $700 obo. Call: 905-404-1491 
1992 Pontiac Grand Prix GT, great condi- 
tion, 169k, lots of options asking $4000. 
Call: 905-579-4680 


Cockatiel bird & cage. Call: 705-745- 
0556 


Childs adjustable booster chair with tray, 
folds up for storage $25. Call: 905-728- 
6149 


Mixed hardwood, sawed & split $50 face 
cord, 24” HD stove $75, 220 electric fam- 
ily room bar 3’ 9”h x 3’ 10”w x 1’ 9” thick, 
$125. Call: 905-728-0668 

Typewriter, electric with case, hardly 
used, $25, office type carpet, approx 11’ 
x 13’, brown, $30. Call: 905-571-2027 
Sunbeam water cooler, hot/cold/warm 
tapes, fridge in bottom, 8 months old 
$135 firm $240 new, alternator ’87 Sable, 
A1, $40. Call: 905-579-8948 


Baby sets $15, men/ladies white socks 
$6.50. Call: 905-725-9390 


Solid oak desk, 1-1/2” top needs refinish- 
ing, wicker chair, floral bed couch $150, 
triple dresser w/mirror & chest $75, RH 
clubs w/bag $150. Call: 905-723-3620 


Truck cap for full size ext cab Chevy $50 
good condition, white wicker rocking 
chair plus pad $50. Call: 905-655-3876 
1999 Grand AM SE, 2.4 motor, a/c, CD, 
black on black, 70,000 km, excellent 
shape $10,000 obo. Call: 905-723-5945 
1942 Allis Chalmers tractor on new rub- 
ber wheel, horse tractor, lawn mower, 
also snow blower. Call: 905-725-4276 
Oil space heater $75, industrial Singer 
sewing machine $150. Call: 905-728-6317 


CHRIS’ 
APPLIANCE 


SERVICE 
905-436-6436 


QUAL-EFFIC COLLISION CENTRE 


“OUR NAME IS BUILT ON QUALITY” 
“FROM NEW TO OLD WE DOIT ALL” 


¢ FREE COMPUTERIZED ESTIMATES W/ PHOTO IMAGING 
¢ ALL FOREIGN & DOMESTIC VEHICLES 


¢ INSURANCE APPROVED 


¢ FACTORY TRAINED TECHNICIANS 
¢ STATE-OF-THE-ART EQUIPMENT 


¢ LIFETIME GUARANTEE 


¢ DOWNDRAFT BAKE-OVEN SPRAY BOOTH 
¢ COLOUR MATCHING SPECIALIST 


¢ UNI-BODY REPAIRS 
¢ FRAME STRAIGHTENING 
¢ IN HOUSE MECHANIC 


¢TOW TRUCKS & RENTAL CARS ARRANGED 
¢ LOCAL 222 CAW MEMBERS DISCOUNT AVAILABLE 
¢ SHUTTLE SERVICE AVAILABLE 


Qual-Effic Services of Canada 


905-432-3388 


850 WILSON ROAD SOUTH, 
OSHAWA (SOUTH OF BLOOR) 


1992 Cavalier, 6 cyl, 3.1, white, 132,000 
km, needs some body work, sold as is 
$1500. Call: 905-432-2787 


1998 Dodge Stratus, ES automatic, air, 
cruise, 4-dr, V6, 2.5L, p/w, charcoal gray, 
118,000 km, ACSYS employee must sell 
$7250. Call: 905-436-7335 


HD mat for short box $50, bug deflector 
for truck $40, Trisha Romance 
“Candlelight Stroll”, unframed $800. Call: 
905-728-3328 


Parting out Bonair hardtop tent trailer, 
main box with surge brakes, fridge, 
stove, RV windows 48’w x 36”h, 30’w x 
18h, best offer. Call: 905-721-2118 

4 Bridgestone Blizzak MZO02 tires, 
P235/60R16, used 1 winter, asking $50 
obo. Call: 905-431-0702 


WwrE LEND 


1991 Pontiac 6000, 4-dr, 6 cyl, white, 
excellent condition, pw/ps, asking $1100 
or $1300 certified. Call: 905-441-1643 or 
905-434-1643 


4 vinyl windows, 3-57” x 36”, 1-45” x 36”, 
all sliders, $125 firm each, excellent con- 
dition, good for home or cottage. Call: 
905-725-6819 


56’ white wire fence, includes 2-39” gates 
with spring closers & accessories, white 
& blue with clear beveled, brass swag 
light. Call: 905-432-0033 


15-1/2’ Coleman canoe, orange, comes 
with oars, asking $300. Call: 905-576-1705 


1978 Coupe Deville Classic, 425 engine, 
great shape, dependable, needs some 
body work soon, $2000 obo. Call: 705- 
341-3051 or 705-324-5949 


Antique oak chairs with spring seats, 
antique claw foot table with 3 leaves & 6 
chairs with original seats. Call: 705-454- 
2001 


Seasoned apple wood, apples, hay. Call: 
905-623-2646 


1992 Sunbird, new water pump/hoses/- 
rad, original owner, female driven, certi- 
fied & emission tested, asking $1900. 
Call: 905-686-7269 


Sears stair stepper exercise machine 
$75. Call: 905-576-0134 


Washer & dryer, white, $175 pair, oak 
dining room set w/4 chairs $275. Call: 
905-728-9663 


Slide-in truck camper, great for 
hunting/fishing or camping, needs repair, 
must be sold, make an offer. Call: 905- 
728-8852 

Toro ride mower, 13hp, 38” cut, 6 bushel 


bagger, spare belt & blades, excellent 
shape, $1650 obo. Call: 905-697-0905 


AN EAR! 


Hope. Freedom. Growth. Strength. 


Feed your opportunities . 


Starve your problems. 


Get Real 
Get Smart 


‘\ e 
Get litle 
"fi 


Think better about yourself. Understand your reality, your thoughts 
and your feelings. Reduce your stress significantly. Discover the 
principles of your own success... with Life Strategist Ronn Young, 
Counselling Therapist & Franklin Covey Professional Personal Coach. 


Tel: 905.436.6688 


Island 
Plaza 


Covered by most EAP programs 


580 King St. West Suite 1 
Oshawa 


You have nothing to lose and everything to gain. 
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N im NATE 
my (ill dullG Lill 


Tired of being in pain? 


Come 
to our: 


“This 
allowed me 

to discontinue 
use of all other 
medications 
and modes 

of treatment 
and control 
my chronic 
pain myself... 
I now have 
my life back”. 


C. Allinotte, 
Registered Nurse 


We can help you! 


FREE Pain Lecture 


By Internationally Renowned Pain Specialist 


Topics Include: 
Why are you in chronic pain? 
How you can manage your own pain. 


Free Demonstrations on: 
* Back and Neck Pain 
* Carpal Tunnel & RSIs 


* General Pain Syndromes 


When and Where? 


Thursday, November 13, 7:00pm 
CAW Union Hall 
1425 Phillip Murray Avenue, Oshawa 


Research proves Acuhealth’s pain relief is 


['WICE as effective as physiotherapy. 


Rehab Report, Vol.2, Issue 2, Summer 2003 © Florida Hospital Rehabilitation & Sports Medicine 


For more information, call: 


1-800°567-PAIN (7246) 


Acuhealth, the new science of pain management 


THE NEWSLETTER OF CAI 


Persian rug 9’ x 12’, salmon & beige, 
excellent condition $1000 firm, wood 
play structure, 8’ x 8’, 2-storie, $500 firm. 
Call: 905-263-1146 or 905-263-8948 


1993 Suzuki Sidekick, white, excellent 
condition, Danaby dehumidifier, green 
carpet w/pad, beautiful 3+2 bedroom 
bungalow, newly renovated, pond, prime 
location. Call: 905-433-7988 


Montana 2003 van, 8470 km, $24,500, 
Sunbeam barbecue, fireplace glass door, 
chimney damper, kitchen hood fan, fence 
mesh coated, all best offer. Call: 905- 
723-3197 


Bear Cat 200 police scanner with tone 
board. Call: 905-342-3818 


6hp Johnson outboard motor & tank 
$400, boys hockey equipment & skates. 
Call: 905-434-6482 

1992 5th Wheel Terry Resort, 21-1/2’, 
mint condition, $10,500, also 10” Sears 
table saw $275. Call: 905-985-9981 


1987 Grand National, 3.8L turbo, 94,000 
km, new tires, fresh paint, certified, e- 
tested, mint condition, $17,000 or trade. 
Call: 905-985-0335 

Tires; 4 Goodyear Michelins 
P215/65/16”, plenty of tread life $125, 1- 
Goodyear Eagle P215/60/16” almost 
new $35. Call: 905-697-9985 


N 
ae |W+E 
Large Cockatoo cage $25, beer fridge S 


$70, water vapor pump for high efficien- 
cy furnace $90, leather biker gloves, 
ladies medium $40. Call: 905-432-1032 


Orono 


VETERINARY 
Hospitat 


Dr. Derrek de Haan 
Dr. Mathew Stephenson 


Small Animal Veterinary Clinic 
Emergency Service Available 


30 Cobbledick St. 
Orono, Ont. LOM 1MO 


Tel: (905) 983-9010 
Fax: (905) 983-5308 


Cobbledick 
Street 


Main Street 


NOT ALL ORTHOTICS ARE CREATED EQUALLY 


How Can You Be Sure You Are Getting 
The Best Possible Orthotics Devices? 


To be sure that your orthotics are always fully addressed, a minimum of five office visits are provided for each orthotics patient. 

No Extra Fees. 3 

Andrew Springer: 
A Brief Profile 


Andrew Springer has been a practising Chiro- 
Every patient gets a full length, cushion and leather top cover on every set of orthotics. No podist since 1983. He has practiced in a variety 
Extra Fees of public and private practice settings. During his 
. career he has been active in a number of profes- 

Our office has direct billing with Green Shield. No Deposit Required. | sional activities that include the following: 


: Ls ¢ President, Ontario Society of Chiropodists, 
You are seen by a licensed practitioner. No Doctor Referral Needed. 1987-89 


For every set of orthotics a full biomechanical examination is conducted, plaster casts 
of your fee are molded, and an insurance approved fully accredited laboratory is used. 


© Member, Board of Regents, Chiropody, 
1990-1992 
¢ Chair, Board of Regents, 1993 


¢ President, College of Chiropodists of Ontario, 
‘iseph Someider Dh BAa| Yours for foothealth, 1994-1999 


Former Council Member of . é 4 
the Ontario College J 0s eph Schneider, D.Ch.. B.A.A . Chair, Advisory Council, 
futhor Lecture a Chiropody Educational Program 


GLAZIER MEDICAL CENTRE 


Twenty-one years of providing orthotics. Experienced foot specialist, 
means that whatever problem you may suffer from — it’s probably been 
successfully treated before. 


Employee Counselling Program 


Located at 
850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 
Your Union Counsellors 


Sharron Kehler 
905-644-4282 


Steve Bobas 
905-644-4283 
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18 cu ft fridge, Inglis superb model, 
excellent shape, almond color, $250 obo. 
Call: 905-263-8653 


Set Ludwig drums, black, 4 pc w/rack, 
24” bass Sabian Zildjian cymbals, also 
accessories, Octoban drums, Alesis 
drum machine, etc. Call: 905-404-0136 


1999 Dodge Caravan, V6, 3L, dual 
doors, a/c, fully loaded, purplish color, 
115,000 km, must sell ACSYS employee 
$8750. Call: 705-426-1440 


Washer $225, dryer $125, stove harvest 
gold color $155, 220 vac compact dryer 
$145, written guarantees given. Call: 
905-728-9203 


4 Bridgestone Blizzak winter tires, 
175/70/R13, used 2 seasons, best offer. 
Call: 905-723-9078 


1987 white Pontiac Trans AM, well main- 
tained, immaculate condition, needs 
muffler, as is $1200. Call: 905-723-5079 


Jaguar XK150, needs complete restora- 
tion, not in great shape, lots of new parts, 
extra parts, view just weekends, best 
offer. Call: 905-728-3392 


3 pc Yamaha acoustic guitar $130, 2 
youths mountain bikes $40, CCM exer- 
cise bike $25. Call: 905-668-8299 

1997 Road King FLHRI, mint, violet 
pearl, $21,000 firm, lots of chrome & 
extras. Call: 905-435-4642 

Dining room set, Italian style, 9 pc, like 
new, paid $3400 asking $1500. Call: 905- 
434-6988 


Sports card collection, Gretzky, Roy, 
Woods, RC’s, gas powered weed eater. 
Call: 905-983-1074 


Fridge, stove, furniture, shelves, oil paint- 
ings, drafting instruments, abdominal 
exerciser, silver dishes, crystal glasses, 
etc. Call: 905-728-2764 


1934 Chevy, motor inline “6” w/tranny, 
brake assembly, bucket seats, steering 
assembly, radiator, 1967 Buick Skylark 
convertible. Call: 705-944-5869 

1991 Buick Park Avenue, 137,000 km, 
$4000, mens 12 spd Raleigh road bike 
$50, 2 gas lawn mowers $50 & $35. Call: 
905-434-8384 


Kenmore washer & dryer, extra capacity, 
HD, almond color, asking $400 for set. 
Call: 705-277-1383 


1991 Ford Explorer, asking $4000 obo, 
lawn mower, 4 hp, $150, 5000 BTU a/c 
$80. Call: 905-571-1909 


2 pc sectional couch, dark green, pillow 
back style, brand new condition, delivery 
possible locally, $850. Call: 905-571-6854 


1987 Buick Park Avenue, 4 dr, runs 
great, excellent condition, certified & e- 
tested. Call: 905-571-4471 


Kitchen set, white iron frame table, 4 
chairs upholstered light green, 8’ x 8’ bond 
carpet blue color. Call: 905-723-9636 
Stove & fridge, clean, work great, dryer, 
all reasonably priced. Call: 905-725-1937 
1997 TJ Jeep, black, 6 cyl, 5-spd, 134 
km, hard/soft top, from Alberta, certified 
& e-tested asking $15,500 obo. Call: 905- 
579-9063 

Utility trailer, 1931 restored Studebaker 
Erskin. Call: 905-436-2592 


Special Deal for Local 222 CAWI/T CA members 
Buying or Selling?! 


shar 


CHISHOLM 


ey 


“wz. 


905-683-5000 
1-888-413-0800 


schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 


BEETHOVEN’S 
HEARING Alp CENTRE 


Service Beyond Compare 


143 King Street East, 
Bowmanville, Ontario LIC 1N6 
Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


Complete Hearing Aid Service 


Certified Audiologist 
Micro Canal Hearing Aids 
Earmolds 
Musician Plugs 
Swimming Plugs 


Refreshments While You Wait 
Noise Attenuators 
Cleaning and Servicing 
Digital Hearing Aids 
FM Audio Systems 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 
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4 nearly new 31” Mudders on 15” alu- 
minum Ford Ranger rims, pair of 16” 
Michelins P215/60/16, rear wheel drive 
transmissions. Call: 905-725-7249 


2 pair snow board boots, size 8 & 9, 2000 
CR 250 Honda, excellent shape. Call: 
905-571-0721 


Hunters deer stands from $50. Call: 905- 
723-3319 


1997 Polaris Touring & trailer w/cover, 
NE shocks, sliders, drive chain, handle 
bar warmers front & back, 2900 km, 
$4000. Call: 705-457-5333 


RS Cavalier Ground Effects, molding 
black, ladies thin belts, cherry wood cof- 
fee table, 2 large end tables, old books. 
Call: 905-725-0647 


4-wheel power scooter, 3 yrs old, never 
used, brand new batteries, shopping 
basket, cover, $1500, also wheelchair 
$50. Call: 905-432-1944 


Dirt bike 2001 RM125 Suzuki well main- 
tained, new top & bottom end, graphics, 
Renthal bars, runs great, very fast, 
$4300 obo. Call: 905-576-0750 


Wedding dress, never worn, size 10, 
Saison Blanche ivory w/gold embroidery, 
spaghetti straps, $500 obo, 1990 Pontiac 
6000 parts best offer. Call: 905-404-8600 
1991 Eagle Talon ESI, 2 dr., silver/black, 
232,436 km, must sell $1000 firm. Call: 
905-697-2149 


RESTAURANT 


1240 Phillip Murray Ave 
DAILY LUNGH SPRGMA SR 35 


249 Spemais ta Crease 


TUESDOATS - BLIND DRAW DARTS 
hess AAYOUT 160 om- 2 Co am 


THURSDAYS KARAOKE 


35 puilty "RE - 


Preyql 


tthe abe treet SPP 


Wp Foam 


FRIDAYS» BLO DRAW DARTS 


210 Entry Fee - 400 


7 BAYOUT G6 OC om 


905-434-7507 


SINGLES DANCE 
EVERY SUNDAY 


2:00pm - Midnig 


ht 


Jubilee Pavition 
So Laevione ote, Casi 
AWiriesice STO, 5 belie oa pin 


J waleanliidal | 
Settle: 
Tricnc: 


Evenf Hotline 


905-626-3575 
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Home security cabinet, HD construction, 
53”h x 10’d x 19”w, 2 yrs old, $110, 26” 
RCA TV stereo, good running condition 
$140. Call: 905-440-4814 


2000 Monte Carlo LS, 66,000 km, all 
service records, excellent condition, 
loaded, asking $16,000. Call: 905-697- 
9239 


1986 S10 ext cab, V6, 5-spd, runs good, 
needs TLC best offer, 1989 Quad 4 
engine & transmission, will separate, 
best offer. Call: 905-723-7229 


1984 Buick LeSabre, e-tested, good con- 
dition, good running car $1500. Call: 905- 
728-5833 


1992 Chevy Blazer 4x4, 6 cyl, 4.3L, p/b, 
p/w, p/l, cruise, tinted windows, white, 
90K, no rust mint condition, certified & e- 
tested, $4500. Call: 416-266-5011 


Dining room set; solid cherry Strathroy 
table, 2-leaves, warm brown finish, 6 
chairs, buffet, $1800 obo. Call: 905-725- 
2196 


Down filled sleeping bags, antique 
adding machine, micrometers, golf clubs, 
110 volt motors, relays, pot light, Beta 
VCR, old camera. Call: 905-725-8675 


Kitchen stove, self-cleaning, white, good 
condition $300, sofa & loveseat, med 
blue w/floral design, good condition 
$350. Call: 905-723-9717 


Motor & tranny from 1988 Astro van, 4.3, 
35,000 km, $900 obo. Call: 905-432- 


3664 
a 
INE- 

Thi & 
al 

* Permanently 

se2's caf rest on 
aad congener s 
© oad 
turlace 
© HOT herd ged 
shpptry Mur a 
Grop-en Laer 

* Impact protecton 

* hocessoned it great 

» Adds valve lo your vehicle 

+ Molds to every trock contour 

« Litetene Gearantce 


August 2004 Nascar Michigan race plus 
campsite, cost price only. Call: 905-697- 
7841 

Oakley polarized sunglasses $150, 
Serengeti H2 Optix polarized sunglasses 
$70, Delta bandsaw $130, Delta scroll 
saw 2-spd $140, all best offers. Call: 905- 
434-1879 

2001 Grand AM SE, 65,000 km, mint 
condition, 4 dr, 6 cyl, fully loaded, non- 
smoker, $13,200 obo. Call: 905-436- 
6039 


2 leopard geckos, can be handled, 
includes 20-gallon tank & all equipment, 
paid $350 asking $150 obo. Call: 905- 
986-5196 


1991 Jimmy 4x4, 4 dr, $2500. Call: 905- 
983-9891 


1998 Polaris Indy Lite snowmobile, low 
miles, deluxe model with reverse, $3495, 
1996 9.9 hp Evinrude motor, only 6 hrs 
$1500. Call: 905-728-4285 


Girls juvenile white bedroom set; triple 
dresser chest of drawers, night table, 
hope chest, twin bed frame, good condi- 
tion $140. Call: 705-944-5869 


Dover oil stove, gravity fed, will heat up to 
1500 sq ft home, excellent condition 
$1000 obo. Call: 705-324-6346 


HD Whirlpoool super capacity gas dryer 
& pipes included $350, bedroom suite; 2 
end tables, armoire, 3-drawer dresser, 
$700. Call: 705-357-3328 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


260 King St. E, Oshawa 


Truck Bed Protection 


LAD i ee geal for wae ioterigrs., 
Ma 
Ate ad, Gece, Py rae, Jeep 
bored. ter! pied ad eee! 


| #7 Rated Bed Liner in Customer Satisfaction 


LINE-X DURHAM 
Visit us online at wee.line-xdurham.com 
Call foday fe book pour apparent 


visa Se 905-448-1792 


250 Wentworth SL E. Unit #3 - Oshawa - OH - Li TRY 


Wile alba. Sy ifeiigirial she oocnenei lad cole Call ua for detaile 


Toll Free 1-866-841-9550 


www. baxterswigs.com 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 


Recording Secretary 
Pat Me Wade 
Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Ghairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lifts 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAG and Green Shield 


Dan ee ae aie oe Deraa pase wn cee 


MEDICHAIR. 


110 Dunlop Street E., Whitby ON, L1N 6/8 
Ph. (905) 666-5001, Toll-Free 1-600-165-5028 
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Just minutes from 
everywhere! 


New and Used Vehicle Sales 


Parts and Service ig 
Collision Repair ae ala 
Together with our Cliff Mills C.A.W. Local 222 employee members, we 
look forward to taking care of your automotive needs 
Call Us First 


Cliff Mills Motors Limited 
PONTIAG * BUICK « GMC TRUCKS 
266 King Street W, PO Box 266, Oshawa, On LIH /L3 


(905) 436-1500 © Fax: (905) 436-0648 


www. cliffmillsmotors.gmcanada.com 


‘im and Be paaden GM (2 Geieo,. 


nd family 77 Durham's largest 
pro caPaiihe and | Collision Repair Centre 
rad rebates available (all makes and models) 


Ask Us For Details 


146 Park Ad § 


Double front doors, solid wood 68” x 81”, 
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Laz-boy recliner rocker, very good condi- 
tion $150. Call: 905-723 7468 


1994 Lumina van, 175,000 km, $2500, 3 
pc custom made sectional couch $375, 
white bunk bed $175, day bed $125. Call: 
905-571-5901 


Oak dark stain dining room set w/2 
leaves, buffet, hutch, 4 chairs, asking 
$750, Bunn commercial automatic coffee 
maker $150. Call: 905-263-8230 


White fridge, 4 yrs old, excellent condi- 
tion $450, gold stove, works well $75, 30’ 
furnace electric cable, 90C 300W $30. 
Call: 905-723-7568 


2001 YZ125, bought new 2002, very low 
hours, never raced or abused, like new, 
must see. Call: 905-263-9966 


1990 Bonneville, 160,000 km, e-tested, 
no rust, runs good $900 obo as is. Call: 
905-723-0572 


JVC care stereo, 12 CD changer, 160 
watts, 1 yr old $175, 1988 GMC Jimmy, 
runs well, new muffler, needs bodywork 
$400 obo. Call: 905-725-5880 


Waterfront building lot, 214’ north Pigeon 
Lake, near Bobcaygeon, sheltered dock- 
ing, $79,500, Mistral 15’ sailboat w/trailer 
$500. Call: 905-433-2907 or 
overflow @ rogers.com 


Parts for 1988 Old Calais, parts for 1986 
VW, tires 225-60-R16, 2 sets snow tires 
205-65-R15, front rotors for GM car 11” & 
drums. Call: 905-725-6072 


good condition, includes door hardware 
$200. Call: 905-576-2097 

Truck cap for S10 pick-up, needs paint 
$100, crib like new $100, small desk with 
hutch $35. Call: 905-723-8698 


Hockey equipment; full bag all incl., fits 
12-13 yr old, skates size 8, $200, BMX 
bike, Free Agent Maverick $150. Call: 
905-885-4698 


11 hp power washer $600, 1986 Mercury 
Cougar 5L, loaded, e-tested $800, small 
electric Toro snow blower $50. Call: 905- 
697-9143 


“Mood Pool” Stone construction, working 
condition, $35, set of 4 Norman Rockwell 
mugs, never used, 4 different themes, 
$25. Call: 905-433-4781 


2 Arctic Cats, Z120’s, mint, $2000 & 
$2300, 2001 Honda 350ES ATV, 40 km, 
$7200, Yamaha 8 hp Kicker $900 firm. 
Call: 705-328-3599 


KOND 


ge 


OPTICAL. 
COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
* FYE EXAMINATIONS ARRANGED | fe; 


® SENIORS DISCOUNT 


<> Shoat 
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905 579-6411 «=: 
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375 Bond St WW Oshawa (Between Park & Stevensan) 


OSHAWA HEARING SERVICES 


Jack Vlad a Associates 


Nav Balsara, 


M.Sc., CCC.A. 
Jack Vlad, m.a. 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 


John I. Vlad, ma. 
Audiologists, Reg. CASL PO 


Testing for all ages 
OAE - Otoacoustic Emission 


(INFANT HEARING SCREENING) 
ABR - Auditory Brainstem Response 


(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS -— FREE LOANERS 
FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


DOCTOR REFERRAL PREFERRED, BUT NOT REQUIRED 
State-of-the-art Audiology Clinic 


OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 
any hearing aid 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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Hot air balloon rides, 2 1 hour rides, val- 
ued at $420 open to offers, good until 
June 30, 2004. Call: 905-576-9750 
Hot tub, new not used, green marble 
color, 2-seater, save the tax $1995 obo. 
Call: 905-725-7659 
Coke machine C120, restored in great 
condition, holds cans, asking $1500. 
Call: 905-623-0771 after 3 PM only 
SL2 2000 Saturn, 4 door, grey, excellent 
condition. Call: 905-723-9911 
Thomasville pecan dining room suite, 6 
chairs, 2 piece hutch, excellent condition, 
$1000. Call: 905-571-1209 

WANTED 
1976 Corvette rear bumper, also clear 
plastic or glass t-roof. Call: 905-655-7261 
1977-79 Chrysler LeBaron, Diplomat or 
Carravelle 2-dr, for parts or restoration. 
Call: 705-277-3612 
Used dirt bikes, small engines, snow 
blowers, air compressors, motorcycles, 
ATV’s, air tools, lawn mowers riding or 
push, snowmobiles, chainsaws. Call: 
905-571-6051 
Wooden boat 17’ to 20’, inboard engine, 
mahogany planked for restoration proj- 
ect. Call: 905-436-7935 after 5 PM 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 


the Retirees’ 

Sick & Visiting 
Committee 
should call 

the Union Hall 
at 723-1187, 


This applies to 
both active 
and retired 
members of 
Local 222. 


50 e THE OSHAWORKER 


486 Laptop color, in good working condi- 
tion. Call: 905-668-9010 

Looking for Gibson Mandolin & banjo. 
Call: 905-434-6482 

Electric hedge trimmers must be in good 
working order, 1980-84 Olds 98 Regency 
for parts or as is. Call: 905-571-4471 


Aluminum canoe with flat bottom, 15-16’, 
good condition. Call: 705-932-5402 
Clarinet, good quality, reasonable price, 
book case, programmable exercise bike, 
cherry wood end tables & coffee table, 
black leather chair. Call: 905-725-1982 
Portable holding tank for RV or trailer. 
Call: 905-885-7911 

Electric assisted bicycle, rechargeable. 
Call: 905-668-1572 

Wood canoe, any condition. Call: 905- 
263-8230 

Wood splitter in working or non-working 
condition, priced reasonably. Call: 705- 
745-4518 


Conversion van, must be 350 in good 
condition with high top, GM or Dodge 


To buy kitchen cupboards, uppers in light 
oak. Call: 905-725-9387 


360 with high top, ’89 & up. Call: 905- 
983-8293 


Trailer hitch for 2002 Montana van, Class 
2 preferred. Call: 905-579-0370 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


IF YOU'RE NOT 


IN THE ZONE 


YOU'RE NOT IN THE GAME. 


£43 King Stroot West 
Oshawa Ontario 
(905) 4234-44468 


grand prize* for a Budweiser NFL Armchair! 
Sunday October 26, 4:00 pm 


OCTOBER 2003 


res 


Slit yet SES 


NFL Zone 


| Bere rh aid Ge OF PA 


——————————eE——e 


What would you do with your 7 


Mortgage Savuugs ¢ 


Great RACE Mortgages 
3 45% 5 25% 


1 year closed 5 year closed 


*0.A.C. Rates subject to change without notice 


And we have many other 
mortgage options available — )v ST Ack! 
Call 905-728-5187 or 1-800-268-8771 


g Main nch, Oshawa: 322 Kin ae us L1J 2J9 
SRG Auto Worker Community Five Points Mall, Seok 285 Tau — E LIG3V2 


Credit Union Bowmanvi aie 133 King St. E. pear 


thet rst Monda 
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